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|. Letter to Shareholders
Dear Shareholders:

1.1 BusinesResultin 2015

The Companyds business grew at a st
has, in accordance with our business plan, achieved our operational
objectives with the help of your continuous support.

(1) Results of Executioof 205 Business Plan

Taiwan Liposome Co., Ltd sevenus declinedby NT$36.2 million(or 37.69%)
in 2015 toNT$59.8 million from NT$959 million in 2014.The comprehensive
loss of NT$724 million for the period representedin increaseof NT$35.4
million (or 555%) from the NT$637.1 million registeredin 2014. Since its
inception, theC o mp a R&D efforts have continuously made progress.
Starting this yeanve graduallyshiftedour focusfrom more frontend scientific
research towardackend product developmentheseinclude for example,
Lipo-Dox® and AmBIL® which arealready includedn T a i w datiénsl
HealthCareplan Meanwhile,ProFlow®hasreceived drug approval in Taiwan,
and thedrug approval applicatiofor AmBIL® was submittedn Europe last
year At the same timeLipotecan® /TLC38&s currently undergoing Phadke
clinical trials in Taiwan and Chinawhile Doxisome®is currently undergoing
bioequivalence tests in Europand ProDex /TLC399 started Phask-Il
clinical trials last yearFurthermore,TLC599 officially obtainedInvestigational
New Drug (IND) approval this year to enthase/-Il clinical trials. Reflecting
Taiwan Liposome Co., Ltd.strong R&D capabilitiesamongour ten products
seven have graduallgachedhe fruition stageThanks tosignificant technical
breakthrough madeso far, the Ministry of Economic Affairshas granteda
subsidy ofNT$17.6million underthe Industry Branch Specialized Progrdan
the longterm sustainedeleaseophthalmic drugProDexE /TLC399, in order
for it to proceedwith Phase/-Il clinical trials. In addition to the steady R&D
developments and AmBIL® receiving authorization in Europe, the United States,
Taiwan, and South Koreg among other countriesthe Companywill also
expand the authorization territesto Hong Kong and Macaas well agartner
with the local antibiotic drug leadeMain Life Corporation Ltd.Since the
original documentation submitted for AmBIL® already confoemto
international standardg, canbe directly submitted anoharketed in these two
territories allowing theCompanyto expand revenue sources without additional
costs.

In terms of opeaations, thefirst corporate governance evaluation restdisked
Taiwan Liposome Co., Ltd. as one of the topoger-the-counter (OTC)
companiesWe also receivedthe highest A++ ratindgrom the 12th Publicly
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Traded and OTC Company Information Evaluatisich was set up byhe
Taiwan Stock Exchangend the Taipei Exchangeo enhancecorporate
information disclosurén orderto protect the interests of the investing puldinc
2015, a total of 797 publicly listed companiesi&®6 OTC companiesere
subject tothis evaluation. Among them, a total of 60 publicly listed companies
and 13 OTC companies receivéd-+ ratings. The excellent achievements
described aboveshowcase theCompany's unyielding efforts in terms of
governance, information disclosui@d its high regard forthe interests oéll
shareholders.

(2) Research and Development in 801

Progresses o f drug lR&D aCtivitiep & n2030ase
summarized as follows:

A. Arthritis medication TLC599 received IND approval to enter the
Phaséd/-1l clinical trials.

B. The AOphthal mic Drug Delivery System
Chol est etrapplicationpfartthe nongerm sustainedelease
ophthalmic drugP r o D eaksdreceived approval in China and New
Zealandin addition to the United States.

C. Pr oDex E r elodastrywBradichSpdtialized Prograraubsidy
of NT$17.6 million from the Ministry of Economic Affairs toegin
Phasé/-Il clinical trials.

D. Signeda sales cooperation contract for Hong Kong and Macao with
Main Life Corporation Ltdfor the antifungaldrug AmBIL® .

(3) Results of Execution of 261Budgetb NA
1.2 Annual Plan i2016
(1) Business Strategies

The Company will continue to focus on tiR&D of Lipid-based

Drug Delivery System (LDDS) andlosage form designs. The
Companyod6s emphasis wil/| be on the d
form designs, in order to accelerate fR&D progress and reduce

costs and risks. If any results of sURBD activities are patentahle

the Company will file patent g@lications for them to ensure its

profitability.

Besides, the Company will, following the pattern of its cooperation

with Ablynx, combine the LDDS technology with technologies or

drugs developed by other companies to create a platform for drug
development bri nging it one step closer
Design House. O

(2) Key production and distribution strategies
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A. Business plan and production and distribution strategies

a. Come up with turnkey solutions to increase the scale of its
production and work wit domestic and foreign GMP
manufacturers with respect to such production.

b. Enhance human resources management in each of the
Companyods subsidiaries. Ma k e
to the Company so as to allow the Company to become
familiarized with Iaal laws and regulations, which will
improve its position when submitting MAAs to local
governments and applying for government subsidies. The
subsidiaries received by the Company should help the
Company form a closer relationship with its local business
partners, from which the Company can better identify local
market trends.

c. Enlarge the production and distribution cooperation network
through different product distribution strategies in order to
reduce the operating risks.

B. Research and product developmsinategies
a. Focus on developing and commercializing LDDS.

b. The Company will be able to attract pharmaceutical
companies to enter into technical collaboration arrangements
with the results of its product development. More
collaboration opportunities for th€Company mean the
Company can observe relevant markets more closely and as a
result develop products that cater to each market. Through
this collaboration scheme, the costs can be shared with
cooperation partner(s) at the early stages of R&D, and the
acces of the product to the relevant markets is also secured
with such scheme, which will significantly reduce R&D costs
and risks. By cooperating with international pharmaceutical
companies, the Company will be able to increase its R&D
capacity.

c. Through techital collaboration, the Company should be able
to improve its technology to develop derivative drugs by
combining the Company's knelow with that of other
companies.

C. Projected sales and its basis: The Company has not yet
formulated its 20@ earnings foreast, and financial predictions
and business related figures are not applicable. In respect to
management, however, shonmnid-, and longterm development
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strategies and objectives are formulated based on R&D progress,
the original drug market size, andetldeliberated authorized
cooperative development model.

1.3 FutureCorporateStratey

The Companyoés goal S t o become a A
Company strives to improve the toxic and freaterdissolvable issues of

its drugs through drug delivery st¢ms and dosage form designs, so as to

break the bottleneck during the new drug development process and
prolong the life cycle of existing products.

The Company will not only emphasize on developing products of its own,
but will also assist internationgbharmaceutical companies with the
problems they encounter in developing new drugs, provide assistance to
these companies with research on particular drugs or technology, and
collaborate with them in developing new products. Through these
technical collabmative relationships with international companies, the
Company will be able to improve its technology for the good of the
patients who are suffering from related illness.

1.4 Externallmpacts on Corporate Operating

In recent years, many large pharmaceuticahganies faced the "Patent

Cliff", which means that these companies suffer tremendous loss due to

the expiration of the protection afforded by patents. To balance such loss,

these large companies devoted its resourced to developing new patented

drugs to ofSet the deficit. However, in recent years the costs for
developing new drugs increased annually while the success rate failed to

me et expectations. Il n view of this pt
new formulas, 0 devel oped fdosageofchangi n
existing drugs, have captured large companies' attention due to low
development risk, the less time needed for development, clear existing

market, and the eligibility for patent protection for most of these improved

dosage forms and formulas. rFihese reasons, these types of drugs and
technology are very likely to be the trend in the pharmaceutical industry.

Taiwan Liposome Company, Ltd.
Chairmanof the BoardKeelungHong
General ManagefGeorgeYeh

Head of the Accounting DepfNicole Lin



1. Company Profile

1. Dateof Incorporation The Company was founded on Nov."10997.

2. CompanyHistory:.

1997 Seedround of financingf $26,995,00Grom Dr. Hong and TTY|
Biopharm
1. Conducted preclinical animal experimentsn NTUH for
Lipo-Dox.
19972001 2. Conductedreclinical trial in NTUHfor Lipo-Dox.
3. Conducted preclinical animal experimefds Lipo-AB
4. Technology transfer and authorization to TTY Biopharm
Lipo-Dox andLipo-ABJ,
1. Awarded the "Rising Star Award" by the Ministry
2002 Economic Afairs (MOEA), Taiwan.
2. Lipo-Dox has been approved as the prescription medic
for Ovarian Cancer
Raised NT$45,500,000 in capital, to a total of NZ$95,000
Including cash increase NZ28,931,800 other assets (@
2003 NT$22,750,000convertible bond NT$L,818,200
1. Setup scakeip production in GMP plant
2. Expanded operation and relocated to Nangang Software F
Raised NT$53,000,000 in capital, to a total of Z%$,495,000
2004 1. Awarded "2004 Technology Transfer Gold Award" by Taipe
City Gowernment, Taiwan
2.Scaleup and Phase | Clinical Trial conducted for NanoVNB
3.Clinical trial of NanoVNB®at NTUH.
1. Dr. Keelung Hong, Chairman, awarded "Advanced Skill
Innovation Award" of Industrial Technology Advancement
(ITA) Award by the Ministy of Economic Affairs (MOEA),
Taiwan
2005 2. Awarded "2005 Research and Development Innovation (
Award" by Taipei City Government, Taiwan
3. Established TLC Biopharmaceuticals and lab in the.U.S.
4. Filed patent for Lipotecan
5. Conducted preclinical amal experiments foLipotecan
1. Raised NT$486,000 in capital from Employee Stock Op
plan, to a total of NT$25,981,000
2. Raised NT$,176,000n capital by exercising stock optiotm,
2006 a total of NT833,157,000
1. NanoVNB entered phase Il clinical trial
2. Filed patent fofLC-X99.
3. Awarded "2006 Research and Development Innovation S
Award" by Taipei City Government, Taiwan
1.Raised NT$0,843,000n capital, to a tatl of
NT$194,000,000
2007 1. Awarded Red Herring Asia Top 100 Company
2.Awarded "2007 Technology Commercialization Gold Awarg
by Taipei City Government, Taiwan
3. Filed patent foProFlow (TLCe01)
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4. Set up Preclinical PK and toxicity labs in the Incudmat
Center of Genomics Research Center, Academia Sinica.
5. Holding 100% ownership of LC Biopharmaceuticals, Inc.

2008

1. Raised NT#49,000in capital from Employee Stock Optig
plan, to a total of NT$94,449,000

2. Raised NT$2,400,000in capital fom stock exchange, to
total of NT$06,849,00.

3. Wrote off treasury stock N®$305,710 the total capital afte
capital decrease was N$0,543,29.

4. Raised NT$,811,200n capital from Employee Stock Optic
plan, to a total of NT$04,354,490

1. Qualified by MOEA as a biotech company involved in NCE
development, TLC is thus entitled to related subsidies

2.IND for Lipotecan (TLC388) was filed and approved by US
FDA, the 1st antcancer NCE from Taiwan to achieve this
milestone

. Lipotecan enterd Phase | Clinical Trial in U.S. and Taiwan

.NanoVNB entered phase Il clinical trifar colorectal cancer

. GMP production of ProFlow

2009

RO~ Ww

. Winner in the "Innovations in Product/System" category
"Industrial Innovation Achievement Award"

2. Awarded "2009 Research and Development Innovation
Award" by Taipei City Government, Taiwafor Lipotecan

3. Received the "Gold Award" from DOH, MOEAfor

NanoVNB®.

1. Raised NT261,000in capital from Employee Stock Optig
plan, to a total of NT$34,615,49.

2. Raised NT80,915,50y issuing prefer stock,to a total of
NT$285,530,990

3. Raised NT$,657,200n capital from Employee Stock Optid
plan, to a total of NT$37,188,190

2010

1. Winner of the 6th Taiwan Nano Achievers Awartbr
ProFlow

2. Established TLC Biopharmaceuticals B.V. in Leiden Scie
Park, The Netherlands

1. Raised NT,252600in capital from Employee Stock Optig
plan, to a total of NT$39,440,790
2. Raised NT®,739,500in capital from Employee Stock Optid
plan, to aotal of NT$92,180,29& |

2011

1. Listed on Emerging Market in Taiwan Stock Exchange (tig
number:4152)
2. Drug approval granted for ProFlow in Taiwan

1. Raised NT#7,114,250n capital from Employee Stock Optig
plan, to a total of NT$39,294,540
2. Raised NT$,450,660n capital from Employee Stock Optig
plan, to a total of NT$44,745,20.
3. Raised NT44,117,650n capital from Employee Stock Optid
plan, to a total of NT$38,862,850
4. Raised NT®,142,880n capital from Employee Stock Optid
plan, to a total of NT$91,005,730

2012

1. Collaboration with Teva Pharmaceuticals




2. Publicly listed on Gretai Securities Market in Taiwan on 21

Dec, 2012

1.Raised NT%,914,18@80 in capital from Employee Stock
2.Raised NT$90,08®@80 in capital from Employee Stock

3.Raised NT#6,220,000n capital,to a total of

Option plan, to a total of NT3®2,919,910
Option plan, to a total of NT#®3,709,990

NT$439,929,990

2013

1.

2. Winner of "Potential Star Awardh Taipei Biotech Award
3.

4.

Collaboration withSciClone Sandoz SamchunDang Pharm
Co., Ltd.andYung Shin Pharmaceutlsfor different
products

Drug approval and NHI pricing granted for AmBIL in Taiwatr|
product launched in July
Lipotecan was accepted into Green Path by CFDA

1.

. Raised NT$00,000,000n capital, to a total of
. Raised NT884,230in capital from Employee Stock Option

. Raised NT4,707,410n capital fom Employee Stock Option

Raised NT$66,310in captal from Employee Stock Option
plan, to a total of NT440,696,300

NT$540,696,300
plan, to a total of NT$41,580,530

plan, to a total of NT$46,287,940

2014

AW =

o O1

. Collaboration with Ablynx N.V.
. AmBIL, a super generic product, applied for market approy

. To establisiXinzhu branch office.

. To establista subsidiary in HK, TLC Bopharmaceuticals

. Lipotecan approved to phase Il clinical study by CFDA.
. To establish a subsidiary in Australia, TLC

in 24 EU member states.

(H.K.) Limited, and reinvested in TLC Biopharmaceuticals
(Shanghai) Limited.

Biopharmaceuticals Pty Ltd.

. Raised NT$,264,480in capital fom Employee Stock Option
. Raised NT$11,09,370in capital from Employee Stock Optior
. Raised NT$8,070,000n capital fromRestricted Stock Awards
. Raied NT$1366,820in capital from Employee Stock Optior

. Raised NT&30,000in capital fromRestricted Stock Awards

plan, to a total of NT$47,552,420
plan, to a total of NT$48,661,790.
plan, to a total of NT$651,098,610.
plan, to a total of NT$63,098,610.

plan, to a total of NT$63,528,610.

2015

. To establish a subsidiary ilapan, TLC Biopharmaceuticg

. Receivedhe highest A++ rating from the 12fublicly Traded

. Arthritis& new formulation drug, TLC599, approved

. To license out the distribution rights of AmBLin Hong

Japan @., Ltd.

and OTC Company Information Evaluatidrhefirst
corporate governance evaluation restdtkedthe Company
as one of the top 6TC companies Taiwan

conduct phase I/l clinical studies on human by TFDA.

Kong and Macau areas to Main Life Corporation.
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2016

1. Thesecondcorporate governance evaluation restdtskedthe
Companyas one of the top 8TC companies.




[ll. Corporate Governance Report

3.1 Organization

3.1.1 Organization Chart

Shareholde@meeting
Meeting
Supervisors 4'
Compensatio
Board Committee
Chairman Internal Audit
Presdent
GM& Office
Research & Quality Product Portfolio & Manufacturing Administration|
Development Assurance Developmeni Strategy Division Division
Division Division Division Division
3.1.2Major Corporate Functions
Division Functions

General Manager Office 1.Make highlevel decisims on policy and strategy and report to B

2.Provide executive leadership across an organization and devel
culture and vision

3.Develop an organizational environment that promotes pestaff
morale and performance

4.Shape market opportunitesn d sol i di fyi ng 4
the marketplace

Internal Audit l.Investigating and evaluate internal control asttier manageria|
measures

2 Planning and conducting internal control and projects

Research & Development |1. Coordinate the activitieof pharmaceutical research team,
pharmaceutical development team and analytical team includin
internal resources and external partners.

2. Direct the worldwide strategic direction and operations of
technology and pipeline development function.

3. Leada process with a translational medicine discipline to
accelerate fibench to bedside

4. Drive Research and Clinical Development strategy with the he|
of functional teams, including assessment of pipeline foorin
outlicensing.

5. Instruct acquisition and management of intellectual property rig
upon the strategic direction.

6. Improve document management rules and build new system.




Division

Functions

Quality Assurance

1. Review and approve RD document for the internal RD,
CMOJ/CRO study and QA reladl activities

2. Approve the batch release and clinical study drug packing and
labeling

3. Supplier qualification/inspection (raw material supplier, courier

4. Company QA system set up/maintenance, SOP approval

5. Company documentation management

PraductDevelopment

1. Responsible for market analysis of new drug candidates that
unmet medical needs

2. Oversee new drug development and ensure regulatory compli

3. Lead the development of clinical and raimical strategies fo
new drug programs

4. Manage the design and execution of clinical study protocols

5. Manage the design and execution of clinical pharmacokin
study protocols

6. Manage the design and execution of toxicology, pharmacokin
and pharmacodynamics studies

Portfolio & Strategy

1.Resource/sourcing allocation, planning/executing develop
strategies and regulatory paths, risk assessnsenel as portfolio
management.

2.Process of identifying, evaluating, negotiating and configu
supply chain across multiple suggps and geographies.

3.Provide advice and support to company in contract manage
legal advice and guidance, documentation preparation and draff
4.To develop and implement mid/long term global regulai
strategy for ongoing projects.
5.To devéop productspecific regulatory pathway and obtg
regulatory approvals according to its global marketing strategy.

Manufacturing

1.Set up manufacturing process lab for scale up developmen
optimization

2Manage Hsinchu lab operations, ensure the damplies with
Heath, Safety and Environment laws

3.Manage CMO site operations for commercialization to en
schedule, cost and quality goals are met

4.Assist in reviewing CMO documents for commercial product
5.Involved in CMO selection

6.Coordinatng Actions of Production efficiency Improvemet
Quality Improvement and Corrective Actions

Administration

1. Central monitor for operatingtrategy goals, and budgets.

2. Human resources planning, humaanagement system agh and
operating, and edutian training.

3. Management information system planning and digitalizing inte
work flow.

4. General affairs and environment safety planning.

5. Financial planning and cash management.

6. Accounting system planning.

7. Shareholder services.

8. Internalcontrol system satp and review.

9. Establishing and revising internal regulations.

10. Annual business plan summary and variance analysis.
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3.2 Directors, Supervisors andManagement Team

3.2.1 Directors and Supervisors

April 23, 2016
Executives,
Spouse & : Directors or
Nationaiity Date Shareholding| ~ Current . By Nominoe _ Supervisors who
_ _ Term | Date _ Minor Experience .
Title Place of | Name| First when Elected Shareholding Arrangemery Other Position are spouses or
(Years) glected Shareholding Y Educatiory within two degree
Registratio Elected of klnShlp
Shares Shares| - |Sharegy - |Share|- Title | Name|Relation
BS in Chemistry, National
Keelung Cheng Kung University 1.CEO of Taiwan Liposome Company, LTI
Chairman | R.O.C. Hong 06/27/2003 3  |06/182014 954,721 | 1.74 1,14456(2084 O 0 0 0 |PhD in Chemistry, UCSF 2. Chairman and CEO of TLC None | Nore | Nore
Chairman of TLC Biopharmaceuticals, Inc.
CEO of TLC
1. Director ofNeuroSky
2. Director ofMiCareo, Inc.
3. Director ofSomnics, Inc.
4, Director ofiXensor, Inc.
5. Chairman and President ¥FY Biotech
Management Company
6. Director ofYFY Biotech Entrepreneur
Company
7. Director of TaiGen Biotechnology Holdi
MS in Medical Policy and |Company
_ Honader Ma_nage_ment, Harvard 8. Director of TaiGen Biotechnology
Director R.O.C. Chgﬂg 06/262007 3 [06/182014 0 0 0 0 0 0 0 0 [University ICompany None | None | None
Deputy Minister, Ministry of [9. Chairmanof MiCareo Inc.
Health and Welfare 10. Directorof Taiwan Genme Sciences, In|
11. Chairman of YaxiangBioMedicine
ICompany
12. Director of Somnics Medical Device
Company
13. DirectorAP Biosciences, Inc
14. DirectorjXensor Inc
15. Director, Medeon Biosurgical, Ince.
16. Director, Medeon International, Inc.
17. Director, Progen Pharmaceuticals Limi
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Title

Nationality/|

Place of

Registratiol

Name

Date
First
Elected

Term
(Years)

Date
Elected

Shareholding

when Elected

Current

Shareholding

Spouse &
Minor

Shareholding

Shareholdin
by Nominee

Arrangemen|

Shares

Shares

Shareq -

Share

+

Experience

Y Education

Other Position

Executives,
Directors or
Supervisors who

are spouses or
within two degree
of kinship

Title

Name

Relation

. Director, Medeon Bio Company

. Director, Sunny Pharma Holding Limitg
. Director, Sunny PharmTech Company
. Director, Mycemax Biotech Inc.

. Director,Excelsior Biopharma Inc.

. Director, SyneuRx Biomezihe Compan
. Director, Abprotix Inc.

Director

US.A

Burrill
Life
Science|
Capital
Fund 111,
L.P.

06/26/2009

06/182014

5892274

10.7

5,892,279

1057

N/A

1. AliveCor - Board of Director
2.NewBridge Pharmaceutical8oard d
Director

3.Novadaq (NDQ.TO) Board of Director
4.XDx - Board of Director

5.Acusphere (Other OTC: ACUS.PKBoard
of Director

6.Cobalt Technologies Chairman
7.Nanovase Board of Director
8.Wellpartner Board of Director

9.Nora TherapeuticsBoard d Director
10.NEOS TherapeuticsBoard of Director
11.Neurotech PharmaceuticaBoard of
Director

12.Gevo (GEVOY) Board of Director
13.Waterstone PharmaceuticaBoard of
Director

14.HCL CleanTech Board of Director

None

None

None

Representativ|
of Director

US.A

Marietta
Hui Wu

4/11/2012

06/1820140

1. COO, Zai Lab Limited

2. Managing Director, Burrill
& Company

3. Diroctor, Edwards
Lifesciences

4. Head of Finance, Oncolo
and Integrated Biology, Eli
Lilly & Company

5. MBA, University of
Michigan

1. China Healthcare Consortium Lidirector
2. Zai Lab Limiteddirector/COO

3. BayHelix group-secretary general

4. General Biologics CorporatianBoard of
Director

None

None

None
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Spouse &

Executives,
Directors or

N ; Shareholdin .
Nationality/ Date Shareholding|  Current . by Nomines _ Supervisors who
. . Term | Date . Minor Experience .
Title Placeof | Name|  First |, when Elected| Shareholding ~ |Arrangemeny _ Other Position are spouses or
(Years) glected Shareholding Y Educatios within two degree
Registratio Elected of kInShIp
Shares Shares| - |Shareqy . |[Share|- Title | Name|Relatior)
6. PhD, Medical College of
Ohio
7. MD, Shanghai Jiaotong
University School of
Medicine
Chang
Director | R.O.C. ,mfg:fngen.06/182014 3  |06/182014593,283 [1.08% (593,283 |1.07 [0 (0] 0 0 [N/A None None | Nore | Nore
Company
Representativ| Chan M.S. in Actuaries the Representative of Chang Xiang Investmer
of Director R.O.C. Lee 06/182014 3 |06/1820140 0 0 0 (0] (0] 0 0 University of lowa Company None | Nore | Nore
. ) 1. Partner oBDO
i;ﬁ%ﬁiﬁggg&g 2. Director of ROC CPA Association
'”g?rpei?grem R.O.C. Kl_ei'uY' 06/17/2011] 3 |06/1820140 o D o o o o 0 2. M.S. in Accounting, Uluciid'”depe”dem Director, Reber Genetics ¢ \ ;6 | None | None
USA : .
4. Supervisor, Chun Yu Group
3. Parer ofBDO 5. Director, HK Bioscience Inc.
1. Advisor,Healthbanks Biotech Co., Ltd.
Independent Amy 1. B.S. in Pharmacy, NTU [2. General Manager, OBI Pharma, Inc.
Director RO.C. Huang 06/17/2011 3 [06/1820140 0 0 0 0 0 0 0 2. VP of Great China, GSK (3. Independent Directof,Wi None | None | None
Pharmaceuticals, Inc.
1. EMBA, National Taiwan
University
Independent Ma: 2. General Manager, 1. Chairman|F Mobile Technology Inc.
Dir?actor R.O.C. Kany 06/26/20.2 3 |06/1820140 (o] (o] (o] (0] (0] (o] 0 |Waterland Securities Co., L{2. Chairman, Wilmar InternationahVestmer] None | None | None
g 3. Vice Manager, Polaris  (Co., Ltd.
Securities Investment Trust
Co., Ltd.
1.PhD. in Bio Physics, UCS|1. Founder and Partner oé@ovaVentures
2. BS. in Chemistry, Caltech?2. Director, Bridie Biotech
Wa-To 3.Partner of @novaVentures(3. Director, Huapo Biotech
Independent| |, 5 A | Walter [06/18/2014 3 [06/18/201{0 o D o o o o o [} Vice President, Fidelity . Director, OrienGenre None | Nore | None
Director Lau lAsia Ventures 5. Director, Curegenix
5. Business Development, 6. Director, Start Shanghai
Onyx Pharmaceuticals
6. Business development,
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Spouse &

Executives,
Directors or

N ; Shareholdin .
Nationality Date Shareholding]  Current . by Nomines _ Supervisors who
. . Term | Date . Minor Experience .
Title Placeof | Name|  First |, when Elected| Shareholding ~ |Arrangemeny _ Other Position are spouses or
(Years) glected Shareholding ¥ Educatiory within two degree
Registratio Elected of kInShIp
Shares Shares| - |Shareqy . |[Share|- Title | Name |Relation
Cancer research,
Bristol-Myers Squibb
Company
Supenvisor | R.0.C.|SMNeM0610610001 3 |06/182014176,016 [0.32 [176,016 [0.32 [0 o o (L B.S.in Pharmacy, Taipel . man, vongQiaoQing Co. Ltd Nore | None | Nore
"~"7"| Huang ' ) ' ) Medical College ' )
1. MBA, University of
Matthew Michigan
Supervisor | H.K. C. Chen 06/18/2010 3  [06/182014338,246 [0.62 (329,246 059 |0 (0] (o] 0 [2. Vice President, Morgan None None | None | None
’ Stanley
3. Director,Société Générale
1. Board of Director Hsing Ta Cement Co.
. . Ltd.
Supenvisor | R.0.C.|INCNta6/17/2011] 3 |06/1820140 o D o |s021 |0.01 o o [MBA, University of Southerlly ‘g2 4 of Directomnd VicePresident None | Nore | None
Yang California ; L ! ;
JiangSu XinNing New Building Materialsc(
Ltd.
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Major shareholders of the institutional shareholders

Name ofinstitutional shareholders

Major shareholders of the institutional shareholders

NC Innovation Fund, L.R17.6%)

Malaysian Life Sciences Capital Fu(ib.9 )

Development Fund of Executive Yuétn.6 )

CelgeneCorporation(7.0 )

Key Ingredient Corporatio(.3 )

Burrill Life Sciences Capital Fund 111, L.

Kraft Foods Grou§5.3 )

Monsanto Compan{3.5 )

Northwestern Mutual Life Insurance CompdaBys )

OregonState Fund3.5 )

Procter & Gambl&Company(3.5 )

Chang Xiang Investment Company

Farg Zi LinLiu(34.55%)

LiangMao Lin(24.5%)

YuHua Lin(15.45%)

YanHui Lin(14.54%)

LiFen Wang10.91%

Major shareholders of the institutional shareholderslisted above

Name of institutional shareholders

Major shareholders of the institutional sharelers

NC Innovation Fund, L.P.

NC Governmentund, L.P(100%)

Malaysian Life Sciences Capital Fund

MalaysianGovernmentapital Fund100%)

Development Fund of Executive Yuan

Taiwarese Government Fund (100%)
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Name of institutional shareholders

Major shareholders of the institutional sharelers

Celgene Corporation

JANUS CAPITAL MANAGEMENT, LLC(6.31%)

VANGUARD GROUP, INC. (4.37%)

STATE STREET CORPORATION(3.9%)

BlackRock Institutional Trust Company, N.A.(3.12%)

Capital World Investors(2.97%)

PRICE (T.ROWE) ASSOCIATES INC(2.49%)

JANUS TWENTY FUND(1.86%)

JP MORGAN CHASE & COMPANY (1.85%)

Invesco Ltd.(1.78%)

WINSLOW CAPITAL MANAGEMENT(1.65%)

Key Ingredient Corporation

Fonterra Cecoperative Group(100%)

Kraft Foods Group

CHARTWELL INVESTMENT PARTNERS(0.03%)

GREYLIN INVESTMENT MANAGEMENT INC.(0.01%)

Hudson Valley Invetsnent Advisors, LLC(0.01%)

Tompkins Financial Corp(0.01%)

HOWARD CAPITAL MANAGEMENT(<0.01%)

NAVELLIER & ASSOCIATES, INC.(<0.01%)

Farmers Trust Company(<0.01%)

ABNER, HERRMAN & BROCK, INC.(<0.01%)

NORTHSTAR INVESTMENT ADVISORS, L.L.C.(<0.01%)

Edinburgh Partners Limited(<0.01%)

Monsanto Company

VANGUARD GROUP, INC. (5.02%)

FMR LLC(3.44%)

BlackRock Institutional Trust Company, N.A.(2.79%)

PRICE (T.ROWE) ASSOCIATES INC(2.51%)

PRIMECAP MANAGEMENT COMPANY(2.33%)

DAVIS SELECTED ADVISERS] P(2.14%)

JENNISON ASSOCIATES LLC(2.08%)
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Name of institutional shareholders

Major shareholders of the institutional sharelers

WINSLOW CAPITAL MANAGEMENT(1.96%)

MARSICO CAPITAL MANAGEMENT, LLC(1.52%)

MANNING & NAPIER ADVISORS INC(1.52%)

Northwestern Mutual Life Insurance Company

Insurance Fund (100%)

OregonState Fund

Oregon Govenment Fund (100%)

Procter & Gamblé&Company

VANGUARD GROUP, INC. (4.55%)

BlackRock Institutional Trust Company, N.A.(2.67%)

BERKSHIRE HATHAWAY, INC(2.16%)

FMR LLC(1.72%)

NORTHERN TRUST CORPORATION(1.56%)

Bank of New York Mellon Corporation(1.44)

VANGUARD TOTAL STOCK MARKET INDEX FUND(1.22%)

PRICE (T.ROWE) ASSOCIATES INC(1.08%)

JP MORGAN CHASE & COMPANY (1.01%)

YACKTMAN ASSET MANAGEMENT COMPANY (1.00%)

Capital World Investors(0.99%)
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Professional qualifications and independence analysi$ directors and supervisors

April 23, 2016
Meet One of the Following Prqfessmnal Quahflcatlor] Requirements, Together with at | Independence Criteria(Note)
Criterial Five Years Work Experience Number of
An Instructor or Higher A Judge, Public Prosecutor, [Have Work Experience in the Other Public
Positionin a Departmendf  [Attorney, CertifiedPublic Areas of Commercel.aw, Companiesn
Commerce, Law, Finance, |Accountant, or Other Finance, or Accounting, or Which the
Accounting, orOther Professional ofechnical OtherwiseNecessary for the Individual is
Academic Department RelatgSpecialist Whdias Passed a |Business of the Company 1/12|3|4|5|6|7|8|9]10 Conc;urrently
to theBusiness Needs of the |NationalExamination andbeen Serving as af
Name Company in a Public dPrivatelAwarded a Certificate ia Independent
JuniorCollege, College or  |Profession Necessary for the| Director
University Businesof the Company
ChairmanKeelung Hong Y, V|V v v 0
Board of DirectorHong-Jen
Chang v v V|V|V| |V v v 0
Board of Director:
Representative durrill Life
Sciences Capital Fund 1lI, L:P. v VIIVIVIVIVIVIVIVY 0
Marietta Hui Wu
Board of Director:
Representative of Chang Xian Vv ViV|V|V|V|V]|V]|V|V 0
Investment Company: Chan Lg
Independent Director: KeYi Liu \Y; 1
Independent Director: Amy
Huang \Y V| V|V V|iV|IV| V]| V]|V 1
Independent Director: WAO
Walter Lau % VIiV| vV VIV V|V]|V|V 0
Independent Director: May Kar \Y VIiV]|V VIV|V|V|V|V 0
Supervisor: ChisFen Huang \Y; \Y; V|iV| vV V| V|VI|V]|V]|V 0
Supervisor: Matthew C. Chen Y, V|iV| V| V| V| V| V| V|V]|V 0
Supervisor: Vincent Yang \Y VIV|V|V|V| V| V|V]|V]|V 0

Note: Please tick the corresponding boxes if directors or supervisors have been any of the following diwinydaes prior to being elected or during the term of office.
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=

8.
9.

. Not an employee of the Company or any of its affiliates
. Not a director or supervisor of the Company or any of its affiliates. The same does not apply, however, in cases pensosithan independent director of the Company, its parent

company, or any subsidiary in which t@empany holds, directly or indirectly, more than 50% of the voting shares

. Not a naturaperson shareholder who holds shares, together with those held ythegp n6s spouse, minor children, or held by the

or more of the total number ofitstanding shares of the Company or ranking in the top 10 in haldings

. Not a spouse, relative within the second degifekinship, or lineal relative within the fifth degree of kinship, of any of the persons in the preceding three sultysaragrap
. Not a director, supervisor, or employee of a corporate shareholder that directly holds 5% or more of the total nutetzerdifigp shares of the Company or that holds shares ranking in the

top five in holdings

. Not a director, supervisor, officer, or shareholder holding 5% or more of the share, of a specified company or thstitaéiera financial or business relasioip with the Company
. Not a professional individual who, or an owner, partner, director, supervisor, or officer of a sole proprietorshiphipartoenpany, or institution that, provides commercial, legal, financial,

accounting services or consuitatto the Company or to any affiliate of the Company, or a spouse thereof
Not having a marital relationship, or a relative within the second degree of kinship to any other director of the Company
Not been a person of any conditions defined inchat80 of the Company Law

10. Not a governmental, juridical person or its representative as defined in Article 27 of the Company Law.
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3.2.2 Management Team

Spouse & Minor Shareholding Managers who ar
: i : Spouses or Withir
_ o Date | Shareholding . by Nominee Experience - .F b :
Title  |Nationalityy Name . Shareholding | Arrangemen , Other Position wo Legrees o
Effective Y Education Kinship
Shares Shares . Sharey - Title | Name Relation
PhD in Cherstry at the University of CEO of TLC Liposome Company,
Chairman & Keelung California at Berkeley LTD.
CEO R.O.C. Hong 05/05/2009 1,14456( 205% 0 0 0 Chairman of Comparyy Chairman and CEO of TLC None| None| None
CEO of Company Biopharmaceuticals, Inc.
TLC Biopharmaceuticals, Inc.
-General Manager
M.A. and M.B.A University of Michigan at TLC_Blopharmace.uncaIs,
George Ann Arbor B.V.1 Managlng Dweptor
President R.O.C. 03/01/2004 860792 1.54%| 200,00( 0.36% 0 0 L TLC Biopharmaceuticals, (H.K.) | None| None| None
Yeh CFO, Hermes Bioscience Limited i Direct
Vice President AsiaWired Group imited I irector
TLC Biopharmaceuticals,
(ShanghadiLimited i Directorand
President
Vice President PhD in biochemistry on immunoliposome
Yunlong o researchNational Taiwan University TLC Biopharmaceuticals,
Researct& R.O.C. Tseng 11/01/2009 99144 0.18% 57,467 0.10% O Vice President and Head of Research of |(ShanghgiLimited i Supervisor None| None| None
Development Company
CFO & Vice MBA, University of California, Riverside
i Nicole Accounting Manger, MalLab. Inc. TLC Biopharmaceuticals,
Pre5|.dt.ar.1t R.O.C. Lin 01/12/2009 70,983 0.13% 0 0 0 Accounting Manager, NextGen Inc.~Controller None| None| None
Adm.Division Communication
B.S. in PharmacyChia Nan Junior College
Director, Hui-An Phamacy
Manufactuing| R.O.C. 07/19/200§ 65816 0.12% 35,000 0.06% 0 O/Manager, ChBheng Chemical Corporation None None| None| None
Division Pao Director ofQuality AssurancgTaiwan
Yamanouchi Pharmaceutical
Director, Sheue PhD and postdoctoral reseaiioh
Product R.O.C. Fang |05/01/2015| 98,809 0.18% 42,168 0.08% 0 0O|Biochemistry, College of Medicine, Nationg None None| None| None
Development Shih Taiwan University
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Spouse & Minor Shareholding wanagers th-) !
Date | Shareholding P by Nominee Experience Spouses or Within
Titte  |Nationality| Name . Shareholding | Arrangemen , Other Position Two Degrees of
Effective Y Education Kinship
Shares Shares . Sharey - Title | Name Relation|
B.S. in Medicine, Taipei Medical College
Researcher, Center of Drug Evaluation
Lecturer, ClinicaMedical School, National
Director, Cheng Kung University
Portfolio & R.O.C. |Terry Taj03/30/201% 0 0.00% 0 0 O|Lecturer, Institute of Pharmacology, Nation No None| None| None
Strategy Yang-Ming University
Chief ResidentPhysical medicine and
rehabilitation Chung Shan Medical
University Hospital
Director, B.S_. in Animal Scier_lce a_nd Technology,
Quality rRoC. | B los012014 94084 017% 0 of o National Taiwan University No None | None| None
Kuo M.Ain Engineering and Technology
Assurance Management, George Washington Univers
Internal MBA, National Yunlin University of Sciencg
) R.O.C. |Milia Lu|11/19/2007 14,000, 0.03% 0 0 Oland Technology No None| None| None
Auditor Senior Associatezolden Bridge Electech In

Note: Drug development office assistant manpggae-Fang Shiand quality assurance office assistant mana@erLing Gug joined Taiwan Liposome CgLtd. in 2002 and 2008, respectiyebnd became assistant
managesin 2015.
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3.2.3Remuneration of Directors, Supervisors, President, and Vice President
Remuneration of Directors

Unit: NT$ thousands

Remuneration Relevant remuneration received by directors who are also employees
Ratio oftotal Ratio of ptal
remuneration compensation
Base Conpensation(A) Severance Pay(B) Cmgg:ﬁg;’? ) Allowances(D) (A+ﬁz§;,zz%t:)) et Saﬁgﬁ;ﬂl‘;ﬁ% and Severance PafF)  |EmployesbCompensatioiiG) Eggcgi%bgioigl(ﬂt))yee (A+Bn4;(t:i;|é)g§;[|;ge)to é??g‘mﬁ?g:s
| ffrom an investe!
Title Name — ompany other
Compani Companieg Companieg Companiey Companie Companies Companie Coirlmlegnle Companie! Companie! ‘Chi”g; any
The | Sinthe | o in the The inthe The inthe The | Inthe | g0 the The | Inthe The | onsolidatd  The inthe | e inthe laupsidiary
com an_consolldan com consolldatecom an consolidate compant consolldatecom an consolidat compan consolldate(com an consolidat{ company financial |com an_consolldatecom ant consolidate
pan; d financial pany financial pan financial p financial P d financial p financial P d financial statementd P financial P financial
staement statementg statements statementy statemets statements statement; statement statements
Casl{StocKCasl|Stock
Chairman  |[Keelung Hong 0 0 0 0 0 0 0 0 0.00 0.00 3,603 8363 O 0 0 0 0 0 42 42 053 (129 No
poard o' MHongdenchang | 160 | 160 0 0 0 0 0 0 ©02) | 002 | o 0 0 0 olo|0|0]| o 0 | (00| (002 No
Representative of
Board of Burr_ill Life Scienceq
Diractor Eipn'j; EZE‘; uhi 170 1m0 0 0 0 0 74 74 (003 | (003 0 0 0 0 ol o|0] O 0 0 0.03 (003 No
[Wu
Representatw of
Board of  [Chang Xi
broctor |invastment 170 | 170 0 0 0 0 0 0 [003 | (003 0 0 0 0 olojo|O0] o 0 |03 | (003 No
ICompany: Chan Le|
'E’)‘if:gf;‘de”‘ Ke-Yi Liu 170 170 0 0 0 0 0 0 003) | (003 0 0 0 0 olo|of|o 0 0 (003) | (003) No
lependent lamy Huang 1m | 10 0 0 0 0 0 0 (003) | (003) 0 0 0 0 olojo|O0] o 0 003) | (003) No
dependent vy kang 160 160 0 0 0 0 0 0 ©002) | (002 0 0 0 0 ol o|lo]|oO 0 0 ©002) | (002 No
poependent WaTo Watter Lau | 160 | 160 0 0 0 0 110 | 110 | (004)| (04 | o 0 0 0 o|lofoflo| o 0 | 04| (004 No

Note 1: The boardesolutenot toattribute boardemuneratiorfor 2015 on Feb. 8, 2016. Once it isresoluteby general shareholdémmeeting on Junel? 2016, the Company wilannouncen MOPS.
Note 2:The Compangs consolidatd net loss is NT&# 5,685,774
Note 3:Dr. Keelung Hong is the chairman and the chief executiveeuffic
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Bracket

Name of Directors

Total of (A+B+C+D)

Total of (A+B+C+D+E+F+G)

The company

Companies in the
consolidated financial
statements

The company

Companies in the
consolidated financial
statements

Under NT$ 2,000,000

1. Keelung Hong

2.HongJen Chag

3. Representative @urrill Life
Sciences Capital Fund I, L.P.
Marietta Hui Wu

4. Representative of Chang Xiang
Investment Company: Chan Lee
5. Ke-Yi Liu

1. Keelung Hong

2.HongJen Chag

3. Representative d@urrill Life
Sciences Capital Fund Ill, L:P.
Marietta Hui Wu

4. Representative of Chang Xiang
Investment Company: Chan Lee
5. Ke-Yi Liu

1. HongJen Chag

2. Representative d@urrill Life
Sciences Capital Fund IlI, L:P.
Marietta Hui Wu

3. Representative of Chang Xiang
Investment Company: Chan Lee
4. Ke-Yi Liu

1. Hong-Jen Chag

2. Representative d@urrill Life
Sciences Capital Fund IlI, L:P.
Marietta Hui Wu

3. Representative of Chang Xiang
Investment Company: Chan Lee
4. Ke-Yi Liu

6. Amy Huang 6. Amy o o g 2 g

; \l\//lvinléatlTlglter Lau ; \'\//IVZYI'CPJ( avzl]gtlter Lau 7. WarTo Walter Lau 7. WarTo Walter Lau
NT$2,000,000- NT$5,000,000 None None Keelung Hong None
NT$5,000,000- NT$10,000,000 None None None Keelung Hong
NT$10,000,00~ NT$15,000,000 None None None None
NT$15,000,000- NT$30,000,000 None None None None
NT$30,000,006- NT$50,000,000 None None None None
NT$50,000,000- NT$100,000,000 None None None None
Over NT$100,000,000 None None None None
Total 8 persons 8 persons 8 persons 8 persons
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Remuneration of Supervisors

Unit: NT$ thousands

Remuneration Ratio of btalremuneration . .
Base Compensation(A CompensatiofB) Allowances(C) (A+B+C) to netincome(%) Compe?satm pa!d to ;
Title Name Companies i Companiein Companies in the Companies in th SUPETVISOS rotrn ar][rl]nveti N
The the consolidate the consolidatg The P , . consolidated company other than the
) . The compan™ . . consolidated financi{ The company ' . companyo6s s
company| financial financial | company financial
statements
statements statements statements
Supervisor|Chin-Fen Huang 10 10 0 0 0 0.03) (0.03) None
SupervisorMatthew C. Clen 190 150 0 152 152 009 (009 None
Supervisor|Vincent Yang 110 10 0 0 0 0.®) (0.B) None
Name of Supervisors
Bracket Total of (A+B+C)
Companies in the consolidated
The company . i
financial statements
Under NT$ 2,000,000 Chin-Fen Huang, Mihew C. Chen, Vincent Yang Chin-Fen Huang, Matthew C. Chen, Vincent Yan
NT$2,000,000- NT$5,000,000 None None
NT$5,000,000- NT$10,000,000 None None
NT$10,000,006- NT$15,000,000 None None
NT$15,000,006- NT$30,000,000 None None
NT$30,000,000- NT$50,000,000 None None
NT$50,000,006- NT$100,000,000 None None
Over NT$100,000,000 None None
Total 3 persons 3 persons
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Remuneration of Top Management

Unit: NT$ thousands

Ratio oftotal Granted Compensa
remuneration GrantedEmployee . on paid to
Salary(A Severance Pa(p) Bonuses and Employesd CompensatioriD) (A+B+C+D) to net StockOptions Restricted Stocthe preside
Allowances(C) Awards
incom&%) and vice
president
] Companies in the ]‘rom an
Title Name Companie| Companie| Companies The @mpany ) consolldated Companies | Companiesii Companie invested
inthe in the the financial statement the the The| inthe company
The ) The " The ) The - The - | A other than
consolidate consolidate consolidate( consolidateq | consolidatedcompiconsolidate
company | . . company .| company . ; company . |compan] " - . the
financial financial financial Cash | stock| cash| Stock financial finandal ny | financial compa
statement; statement; statementy ~2S" | S10CK| Las oc statements statements statements np
subsidiary
CEO Keelung Hong 3,094 | 7,854 0 0 509 509 0 0 0 0 023) | (129 42 42 0 0 None
President George Yeh 3,358 | 6,532 | 108 108 | 553 553 0 0 0 0 (060 | (106 42 42 0 0 None
\Vice President [Yunlong Tseng
e e L 6,206 | 6,206 | 216 | 216 |[1,009| 1,009 | 0 | 0 | O 0 |(1.10)] (1.10) | 60 60 |0 | © None

Unit: NT$ thousands

Bracket Name ofTop Management
The company Companies in the consolidated financial statements

Under NT$ 2,000,000 None None
NT$2,000,000- NT$5,000,000 Keelung Hong, George Yeh, Yunlong Tseng, Nicole Lin Yunlong Tseng, Nicole Lin
NT$5,000,000- NT$10,000,000 None Keelung Hong, George Yeh
NT$10,000,006- NT$15,000,000 None None
NT$15,000,006- NT$30,000,000 None None
NT$30,000,006- NT$50,000,000 None None
NT$50,000,006- NT$100,000,000 None None
Over NT$100,000,000 None None
Total 4 persons 4 persons
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3.2.4 Comparison of Remuneration for Directors, Supervisors, Presidents and
Vice Presidents in the Most Recent Two Fiscal Years and Remuneration
Policy for Directors, Supervisors, Presidents and Vice Presidents

A. The ratio of total remuneration paid by thergzany and by all companies included
in the consolidated financial statements for the most recent two fiscal years to
directors, supervisor§&EQ, presidentand vice presidentsf the Company, to the
net income.

Ratio of total remuneration paid {
directors, supervisor§EO,

Ratio of total remuneration paid
to directors, supervisor§EO,

president and vice presidents tq
net incomen 2014 (%)

president and vice presidents to
net incomean 2015 (%)

Title Companies in the Companies in the
The compan consolidated The compan consolidated
pany financial pany financial
statements statements
Board of Directors (0.85) (1.57) (0.73) (1.44)
Supervisors (0.12) (0.12) (0.10) (0.10)
Management (2.25) (3.51) (2.23) (3.40)

B. The policies, standards, and portfolios for the payment of remuneration, the
procedures for determining remuneration, and the correlation with business
performance Please refer tthe Chinese annual repantpage23.

3.3Implementation of Corporate Governance
3.3.1 Board of Directors

A total of 7(A) meetings of the board of directors were hal@015 and as of the date
of this annual reporDirector and supervisor attendance was as follows:

. Attendance Attendance
Title Name _ By Proxy Remarks
in Person(B) rate (%®. | ¢
Chairman | Keelung Hong 7 0 100% | reelected
Director Hong-Jen Chag 6 1 86% | reelected
Representative durrill
Director Life Sciences Capital Fund 5 2 71% reelected
111, L.P.: Marietta Hui Wu
Representative of Chang .
Director Xiang Investment 7 0 100% Elected in
. June, 2014
Company: Chan Lee
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. Attendance Attendance
Title Name _ By Proxy Remarks
in Person(B) rate (Y. | ¢
Ind dent -
ndependen Ke-Yi Liu 7 0 100% | reelected
Director
Independent Amy Huang . 0 100% reelected
Director
Ind dent
naependen May Kang 6 1 8% | reelected
Director
Independent Wa-To WalterLau 7 0 100% Electeg (;r1‘4
Director une,
Supervisor Chin-Fen Huang 7 0 100% | Reelected
Supervisor Matthew C. Chen 7 0 100% | Reelected
Supervisor Vincent Yang 6 0 86% | Reelected

Other mentionable items:
1. If there are the circumstances referred to in Article314f Securities an

Exchange Act and resolutions of
Independent Directors or subject to qualified opinion and recorded or declg
writing, the dates of meetings, S

opi nion and the Companyds response
specified: None

2.1 f there is Directorsé avoidance
names, contents of motions, causes for avoidance and voting should ibedsp
None

3. Measures taken to strengthen the functionality of the Bdardthe purposes ¢
establishing a sound governance system by the Board of Directors of the Co
and strengthening the Boardds supe
theCompany hereby promul gat es t Meeting
pur suant t o t he ARegul ati ons Gov
Meetings of P u bhe iCaempa@yo pogisardcttoreasd supervisg
attendanceand resolutiorirom time b timeto Company website.

3.3.2 Audit Committee  Attendance of Supervisors for Board Meeting

A. Audit Committee: Not Applicable.
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B. Attendance of Supervisors for Board Meetings

A total of 7(A) meetings of the board of directors were hel@015 ard as of the date
of this annual reporSupervisor attendance was as follows:

) Attendance in Attendance rate (%)
Title Name Remarks
Person(B) o, | &
Supervisor| ChinFen Huang 7 100% Reelected
Supervisor| Matthew C. Chen 7 100% Reelected
Supervisor| VincentYang 6 86% Reelected

Other mentionable items:
1. Composition andesponsibilities osupervisors
(1)Communications between supervisors and the Company's employeg
shareholders (e.g. theommunication channels andmethods, etc.): Th
Companyhassetp a supervisorods mail box,
have adequate access to the supervisors for communications.
(2)Communications between supervisors and the Company's Chief Internal A
and CPA (e.g. theems, method and results of the ditis of corporate financ
or operationsetc.):
A. Communications with Chief Internal Auditor: Supervisors hold Superv
Meeting each quarter and keep the meeting minutes. The Directors, Pr
and the company's top management are then notified pdrtamt discussion
and resolutions. All Supervisors had attended on each occasion, and thg
Internal Auditor was also present at the meetings to report on audit ope
and major internal auditing matters, including execution, reporting,
monitor i ng of Supervisorsd instruct.i
reports on a monthly basis, which were submitted by the Chief Internal Aug
B. Communications with the CPA: Supervisors hold Supervisors Examir|
Meeting anl obtained the emined reportsAll Supervisors had attended
each occasion, and the CFO, Chief Internal Auditor and CPAs were also [
at the meetings to discuss related subjects, including execution, reportis
monitoring of Supervisorso6 instru
2. If a supervisor expresses an opinion during a meeting of the Board of Dirg
the dates of meetings, sessions, contents of motions, resolotione e  d i
meetingand t he Co mp a nupedisotsopm®rpshonld lee sgeafie
None
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333Co por at e

Li sted Compani eso

Governance

E x

ecution Status

a n dPrabtieevPrireiplas don BNVSE/TPBEXM

Implementation Status

Deviations from
AnCorporat e

ltem o BestPractice Principles
Yes| No Description for TWSETPEXxListed
Companies and
1. Doesthecompany establish and disclabe Y The Company has established it @wate None
Corporate Governance BeBtactice Principle Governance Principles and Practices in 2014. The
basedori Cor por at e GBractce regulation could be downloaded on MOPS and its
Principles for TWSEFPEX Listed website.
Compafi eso
2Sharehol ding Structu
(1) Doesthe company establishninternal v |(1)The Companyas designated appropriate departm¢ None

operating procedure to deal with
shareholde@suggestions, doubts, dispute
and litigations, an@mplement based on the
procedure?

(2) Does the company possess the list of its
major shareholders as well as the ultimat:
owners of those shares?

(3) Does the company establish and execute

risk managment and firewall system withi

suchas Investor Relations, PubRelations, Legal
Department, etc., to handdbareholder suggestions or
complaints.

(2)The Finance & Shared Services Division is respon
for collecting the updated information of major
shareholders and tltist of ultimate owners of these
major shareholders

(3)Rules are made to strictly regulate the activities of

trading, endorsement and loans between the Compa
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Item

Implementation Status

Deviations from

Yes

No

Description

AnCorporat e
BestPractice Principles
for TWSETPEX Listed
Companies and

its conglomerate structure?

(4) Does the company establish internal ruleg
against insiders trading with undisclosed

information?

Al s d
Mechani
outlinedby the Financial Supervisory Commission wh
drafting the guidelines
governance of subsidiard.i
risk control with respect to subsidiaries.

affiliates.
Control

and its
Il nter nal

(49 The Company halRules of Prevention From Inside
Trading (ncluding Internal Material Information Best
Practiced to forbidden directors, supervisors, manage
or employees to disclose any internal material
information to others. Anyone who obtains the
Companys internal material information is also
forbidden todisclose to any other. The rules are listed
on the Compartg website.

3.Composition and Responsibilities of the Boal

of Directors

(1)Does the Board develop and implement a
diversified policy for the composition of its

members?

(1)The Companés Article of Incorporation defines the
board composes diiversifiedmembersThe board is
composed of 4 females and 4 males currently, all

(1)(3)(4) None

(2) if future needs, the
Company will establish
related functional

equipped witmecessary knowledge, skills and

committees.
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Implementation Status

Item

Deviations from
AnCorporat e
BestPractice Principles

Yes| No Description for TWSETPEXxListed
Companies and
professions.
(2) Doesthe company voluntarily establish othg V | (2)The companyasestablisked Compensation
functionalcommittees in addition to the Committee and Audit @nmittee.
Compensatio€ommittee and the Audit
Committee?
(3)Does the company establish a standard to| v (3) The Companybeganmplemening annual Board of
measure the performance of the Board, an Director performance evaluatism 2013, and
implement it annually? expressly provided thBoard of Director Performanceg
Evaluation Methodn 2015. The latest performance
evaluationfor 2015 was completed during the first
guarter of 2016The scope atheevaluation covexd
individual board membem=ndtheadoption of the
board member setissessmemvaluatiors. The
guestionnaire fonatconsisted oR5 itemscovering
six majorcategoriesincluding mastering of the
(4)Does thecompany regularly evaluate the | v company ebjectives and tasks, recognition of the

independence of CPAs?

directorsd dut i eiscompang v e
operations, internal relationship management and

communication, professional and continued educati
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Item

Implementation Status

Yes

No

Description

Deviations from
AnCorporat e
BestPractice Principles
for TWSETPEX Listed
Companies and

of the directors, and internal consol' heresults wee
good, withaverage scosof over 90 pointsThe
management office has submitted the results to the
Board of Directors during the second quafter
reviewof thelower-scoredtemsso thaimprovemens
can be mada the future Going forward, vith cost
considerations in mindheCompanywill determine
the feasibility and the appointment cycle of external
professional agencies.

(4) TheCompanyhas conductethdependenannual
reviewsof its certified public accountasto ensure
thatthey arenortinterest paresand that their
independences intact The evaluatiopunder the
auspices ofhe Board of Directorsvas done
according tdlLO criteriafor independencesuch ashe
appointmenof relations,inspection proceduseand
accountant report mechanisto the supervisors and
independent directorsy) name a fewThe evaluations
were conductedh February 2015 andgainin
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Item

Implementation Status

Deviations from
AnCorporat e
BestPractice Principles

Yes| No Description for TWSETPEXxListed
Companies and
February 2016@or the periods of February 2014 and
February 2015respectivelyTherotationof
accountantsnust comply with the relevant regulatiorn
4. Doesthe company establish communication | v The Compnyhas designated appropriate departmentiNone
h and build a desianated i ' such as Investor Relations, Puliielations, the SEC
¢ anrlle hd bulld a designated section on | Compliance Department, Legal Department, etc., to
website for stakeholdgras well ashandle all communicatavith stakeholders on a case by case bas
theissueshey care for in terms abrporate as needed. Furthermore, the contafcirmation
. T, proidi ng access to the Cor
social responsibilities relevantdepartments is available time Compang s
website.
5. Doesthe company appoina professional v The Company authorizes SinoPac SemsgiCo. Ltd to
shareholdeservice agery to deal with deal withgeneral shareholdereeting.This
shareholder affairs? professional shareholder service agesayot a None
firelated enterprigestated on Article 362, Company
Law.
6.Information Disclosure
(1) Does the company have a corporate wel| |, (1)The Company has set up a Chinese/English ws
to discbse both financial standings and th (www. tlcbio.com) toA disclose _mformatlon regardi
the Companyo6s financi al s |None
status of corporate governance? governance status
(2) Does the company have other informatio |, (2)The company has desated appropriate persons
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Implementation Status Deviations from
fiCorporate

ltem o BestPractice Principles
Yes| No Description for TWSETPEXListed
Companies and

disclosure channels (e.g. building an Eng handle information collection and disclosurghe
Company has established a spokesperson syshed

website, appointing designated people to spokesperson attended institution investor confer@

handle information collection and disclos times in 205. Investor conference information
creating aspokesman system, webcasting disclosed on thearporate website.
investor conferences)?
7. Is there any other important information to| v (DFor issues regarding employee rights; employer Cingpe
. , investor, supplier and stakeholder relations, ple
facilitate a better understanding of the refer to A(5) Social Rg
companybés corporate (2)Board of Directors meeting attendance (for 1

chairman and supervisors): Theharman and
supervisors attended the Board of Directors meet
rights, employee wellness, investor relatio in accordance with the relevant section detailed in
supplie relations, rights of stakeholders, Board of Directors Operational Procedures. Measl
. R will be put in place in the future to enhance f
directorso6 and supe directors and y tuegeecises thef
the implementation of risk management authority, which include enabling them to conng
policies and risk evaluation measures, the remotely via video/teleconferencing, as well

. , , allowing them to appoint representatives when t
implementation of customer relations are unable to attend meetings in person.

policies, and purchasing insurance for (3)Conditions for recusal due to conflicts ofterest
between the chairman and stakeholders:
Company follows the principle that allows for tl
chairman to recuse him/herself and abstain fi
voting when there are conflicts of interest w

(e.g., including but not limited to employee

directors and quervisors)?

34




Implementation Status

Item

Yes

No

Description

Deviations from
AnCorporat e
BestPractice Principles
for TWSETPEX Listed
Companies and

stakeholders.

(4)Advancement education for the chairmand
supervisor s: The Com
supervisors shall have suitable and adequag
professional backgrounds. Provisions are made
them to further their studies with advanced coursg
list of which is presented on page 40 of this ann
report.

(5)Risk management policy and risk measurem
standards: The Company has established se
internal management policies in accordance with
law. Risk analysis and evaluations are compliant
these regulations.

(6)Client policy: The Company hastablished subsidia|
companies in Europe, the United States, C
Australia and Japan to cater for client and R
requirements. We cooperate closely with our clien
develop products.

(7)Liability insurance for the chairman and supervisd
Thisis$ ated in the Compa
liability insurance is purchased for the chairman 2
supervisors from property insurance compar
annually.

8. The Company shall establish safsessment (

corporate governance or authorize other

The Companyds i ntesthenal

Companybés corporate gov

None
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Item

Implementation Status

Yes

No

Description

Deviations from
AnCorporat e
BestPractice Principles
for TWSETPEX Listed
Companies and

professioml agencieso assess.

material flaws. In 208, t he
CPA for internal audit review.

Company
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3.3.4Composition, Responsibilitiesand Operations of Compensation Committee

The Compensation Committee assists the Board in discharging its responsibilities related to the
Compang s compensation and [|pegrank,iandsin thpeoelaluationeand, p
compensation dhe Compan§ s exgcut i v

The Compensation Committeecomprised of five members. All four independent directors serve

as voting members dhe Committee; the Chairman of the Boasda nonrvoting member.The
Chairman of the CompensatioBommittee convened four regular meesingn 20®. The

Compensation Committee Charter is availablehenCompan§ s cor por at e websi t e
Quialification | one of the following professional qualification nothave been or be any of the following
requirements, together with at least five years disqualificatiors of independendirectors
work experience
An instructor | Ajudge, Have work
or higherina | public experience
department of| prosecutor, in the area
commerce, attorney, of
law, finance, | certified public | commerce,
accounting, accountant, or | law, finance,
or other other or Numbers of
academic professional or| accounting, Concurrent
Title department | technical or otherwise Service as | Note
relaied to the | specialist who | necessary Independent
business has passed a | for the 1123456 7]|8 Directors
needs of the | national business of
company in a| examination the company|
public or andbeen
private junior | awarded a
college, certificate in a
college, or profession
Name university necessary for
the business of]
the company

independent e vi Liu Vv Y Vv VIVI|V|V]|V] V| V]|V 3 -

independent  amy Huang Vv Vv VIVIVIVIVI|V| V|V 1 -

RaEDdEn 0y ang v vivivivvviviv] o |-

A total of 4(A) meetings of thecompensation committeeere heldn 2015 and as of the date of this

annualreport Committee membaer attendance was as follows:

_ Attendance
] Attendance in| Attendanceby K
Title Name rate (%) Remarks
Persond) Proxy(B)
. [ ¢

Chairman of Ke-Yi Liu 3 1 75% Reelected
Committee 0
C&E’::t')téfe Amy Huang 4 0 100% Reelected
C&;Tgéfe May Kang 4 0 100% Elected in June 2014.
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3.3.5 Social Responsibility

Current Status

Deviations
Sodal Responsibility

fr

ltems i BestPractice Principles for
Yes| No |Description TWSE/TPEx Listed
Compani es0 an
1. Corporate Governandmplementation v

(1) Does he mmpanydeclare its
corporate social responsibility polig
andexamine the results of the

(1)The Company discloses its CSR Guidelines on its wel
and MOPS; it has been approved by the Board i2%)
Board meeting and will be reported in Grig

None

implementatiof? \Y Shareholde@Vieeting this June.
(2)Does the company  provi (2) The Compan® CSR activities cover many aspects, s
educational training on corpori as gender equality or social enterprises, etc.
social responsibility on a regu
basis? v (3)The CSR team is led by the Presidand Vice Presiden
(3)Does he ©mpany establisi and reported CSR Annual Report to the Board Q)
exclusively  (or concurrently and QN6.
dedicated first-line manage
authorizd by the boardio be i
charge of propsing the corporats
social - responsibility policies anc V' 1(4) The Companyhasimplementecbusines ethics educatior
reporting to the board? and advocacyinitiatives establishedthe training and
(4)Does the ®©mpany declare remunerationmethods forits directors, supervisors, an
reasonable  salary  remunera employees:and established th®irector, Supervisor, an(
policy, and integrate the employ Manager Code of Ethicas well aghe Employee Practic
performance appraisal system with Code of Ethics However, ithas not yet combined th
corporate social responsibility polig employee appraisal system wiits social responsibility]
as well as establish a effectivg policies.
reward and discipliary systen?
2. Sustainable Environment Developmet
(1) Doesthe mmpanyendeavor taitilize| V

all resourcesnore efficientlyand ug
renevablematerials wich havelow

(1) The Companpelongsto biotech industry and focuses @
research and development. There is established

None. The Company is fg
Biotech development, not fg
manufacturing. The labs an
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ltems

Current Status

Deviations fr
Sodal Responsibility
BestPractice Principles for

Yes| No [Description TWSE/TPEx Listed
Compani eso an
impact on the environment guidelinefor laboratory waste, for the purpose of office aim at decreasin

fostering energy usage rate. Labs recycle reusable
resources and allocate waste to diffextegories
(2) For business operation purposes, the Company has

environmental impacts.

(2) Does the ®mmpany establish propg V i ) ,
environmeral management systel emwonmentql protection framevyork which set rule_:sf
based on the characteristics of t air, water, noise, waste, and toxic substance. Beside
industrie® the Company has its own Laboratory Guidelines.

(3) The Company does not engage in business that prod
_ _ Y greenhouse air emission. The laboratories comply w

(3) Doesthe ompanymonitor the impac Guidelines for waste air, waster liquhd waste
of climate change ofits operation solidity. The offices promote to save energy,
and conduct greenhouse  ga carborconsumption, water, and electricity. In the pag
inspections, as well as estab two years (204 and 205), based on the electricity and
company  strategies for  energy water bills, the average consumption of the comfmny
conservatiorand carbon reduction carbondioxidewere 45 tons andb62 tons

respectively, were 8.tons and J.tons per person.
3. Preserving Public Welfare v D The G holds Labor Meeti _
e Company holds Labor Meetings every quarter, in
(1) Doesthe_ companyformulatg . a(lcg:ordance V\?ith i/hbabor Laws. The Cgmpanyyzjso has arn None
appropriate managemepolicies Employee Welfar€ommitteefor employee welfare items.
and procedureaccording taelevant
regulationsand the International Bi
of Human Rights?
(2) Has the company set up | v (2) Employees_ can file complaints to HR department, his/
employee  hotline or grievanc manager, President, or the Supervisor. Currently, the
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Current Status

ltems

Yes

No

Description

Deviati ons
Sodal Responsibility

fr

BestPractice Principles for

TWSE/TPEXListed
Compani es o0

an

mechanismo handle complaints wi
appropriate solutions?

(3) Doesthe mmpanyprovidea healthy
andsafe worlng environment and
organize training ohealth and
safdy for its employees omaregular
basi®

(4) Does the compangetup a
communication chann&ith
employees on a regular basis, as
as reasonably inform eptoyees of
any significant changes operatiors
that may have an impact on them?

(5) Does the company provide its
employees with career developmsg
and training sessions?

(6) Does he mmpanyestablishany
consumer protection mechanisms
and appealing predures regarding
research development, purchasing
producing operatingandservic&

(7) Does the compangdvertise and labg
its goods and services according t
relevant regulations and internatio|
standards?

Company has not happened to significant complzases.

(3)The Company holds more than twice Safety Training &
at least once Chemical Safety Training a year. So as to Fi
Extinguish Training, Environmental Safety, or other conce
over health and working conditions.

(4) The Company communicaaevith its employees via
announcement and meetings.

(5) The Company analyzes employéeareer development
periodically. Besides, the Company also hires consulting
firms totrain employees.

(6) It hasiit happened to consumer complaints. Stakehold
can always file complaint to Supervigemail:
supervisor@tlcbio.com

(7) The Company cooperateith suppliers or manufacturer
with ISO certification

(8) The Company has its system to evaluate suppliers for
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Current Status Deviations fr

Sodal Responsibility

ltems - BestPractice Principles for
Yes| No |Description TWSE/TPEx Listed

Compani eso an

(8) Doesthe mmpanyevaluate the sustainable relationship.
records 6s u p p limpatros the
environment and society before
taking on business partnerships? v

(9 Do the contractsbetween theompany
and its major suppliers inclu
termination clauses which come i
force once the suppliers breach
corporate gcial respnsibility policy
and cause appreciable impact on
environment and society?

(9) Supplieds contract might take CSR into consideration {
future amendment.

4. Enhancing Disclosure of Corporate

Social Responsibility Information _ _ _ None
(1) Does the companydisclo relevan v (1) The Company repgrts its relevant mfor_matlon and
and reliableinformation regardingits .materlalllnformatlon on MOP,S and d'SC_IO_S_eS
corporate social responsityl on itg information of corporate social responsibility on
website and the Market Observat Company® websitghttp://www.tlcbio.con) and annual
Post System (MOPS)? report.

5. Notes for differences between current statusGorgorate Social Responsibility Best Practice Principles for TWIBEXListed Companig The
Company has establishé@orporate SocidResponsibility Guidelingsand reported to Board dfebruary 262015 and February 2, 2016. The
Company also writes Annual Corporate Social Responsibility Reports to disclose its achievement and improvement in this area.

6. Other key information on sa@&tiresponsibilitiesThe Company actively participates in social responsibilities, including lab safety mana
on-job training, conservation activities, and supporting minority groups

7. Specify if any certificates on products or social resportsilbéports:;The Company might apply for certification for its Annual Corporate
Responsibility Report in future.
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3.3.6 Compliance and Measurement of Company Ethics Management

State of Operation (Note 1)

Evaluated Content

Deviations from TWSHPEx
Listed Compani es

Yes [No Description Practice, and Explanation
1. Establishment of Ethics Management Complies with
Principles and policies. v A. The Company h asthiesManademan TWSE/TPExListed
A. Having established Ethics Managemg Principlesd and foll ows|l Compani esd6 C
Principles and policies, has tH and Exchange Act, Political Donations A{ Practice.
Company openly disclosed suc Anti-Corruption Act, Government Procurement A
policies and operatiohanethods in its Act on Recusal of Public Servants Due to Conflictg
code of conduct and public statemer Interest, TWSEFPEx Li st ed C o efged
and has the board of directors a regulations, and other businestated regulations as
management authorities active basis for implementing Ethics Management. The Bg
implemented its commitment to the of Directors has ensured that a competent administ
policies? is in place to supervise and guard against uneth
activities, and has periodicgll reviewed the
effectiveness of its implementation and resy
achieved, thereby continuing to make improvementg
addition, the Board of Directors complies with thg
principles in order to avoid conflicts of interest.
B. Has the company establish{ Y . In accordance with regulations ih h e i Ca

precautionary measures for unethig
behavior, statedand implemented it
operational  procedures, code
conduct, punishment for violation ar
appeal system in each case?

Governance Best Code of Practice for TWEBHEX

Listed Compani eso, t he
AEt hi cs Management Prin
in the 2012 annual shar

states that business activities must donducted with
transparency and in a fair manner; any uneth
behavior is expressly forbidden. The auditing office
responsible for the integrity of these policies &
supervises the implementation of preventive meas

and procedures. Related unitge responsible fo
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Evaluated Content

State of Operation (Note 1)

Yes

No

Description

Deviations from TWSHPEXx
Listed Compani es
Practice, and Explanation

specific prevention measures, and any violations af
be reported to the Board of Directors.

. Has the company established a
specialized (or pattime) business
integrity management unit under the
auspices of the Board of Directpesnd is
its implementation performance regulaf
reported to the Board of Directors?

. To establish consistent Ethics Management guidelin

a welldefined organizational structure and hierarchy
responsibilities is in place for decisiomaking, with
the audting office responsible for supervising the
implementation of preventive measures and
procedures. The Company has also set up a complg
procedure for employees, shareholders, and person

interest. The superviso

Regarding highlyunethical behavior i V . The Company has establishedfitEt hi cs M
operational activities detailed in Articl Pr i ncang |teaugh continuing education a
7 Iltem 2 of the f advocacy, requires the chairman, mamagend
Best Code © Practice for employees to adopt policies that prevent bribery
TWSETPExXLi st ed Comp illegal campaign contributions in the process
the company established precaution conducting their business behavior. It is also cleg
measures for  bribery, includin stated that accepting unreasonable gifts of any K
accepting or providing illegal politica either directly or indirectly, is probited in order to
donations? prevent the personal interests of employees supersg
t hat of the Companyo6s.
industry matters, such as outsourcing and procurer
issues, the Company has established a committe
decision making rather @im allow for individuals to
make decisions in order to prevent unethical beha|
in conducting business activities.
2. Implementation of Ethics Management
A. Has the company assessed its busin V . The Company conducts business activities v Complies with
partnersd ethical transparency and fairness. The legality of do, TWSE/TPExListed
partners adhered to ethical behav business with partners is taken into consideragj Compani eso6 C
regulations as stated in the contract? accordingto the applicable laws, and terms for ethi{ Practice.
v behavior are stated in the contract.
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Evaluated Content

State of Operation (Note 1)

Deviations from TWSHPEx
Listed Compani es

. Has

Yes [No Description Practice, and Explanation
supervisor@tlcbio.com
C. Has the company established and . The Company has establ
v Prevention

implemented shareholder conflict
precautionary measures and provided
appropriate channels for dealing with
complaints?

. Has he company established effective
accounting and internal control
regulations for implementing Ethics
Management, and conducted periodic
audits by internal controls or a retained
accountant?

the company periodically he
internal and external edatonal training

.The

. To implement the Ethics Managent Principles anc

Management R
the internal information management procedures
states that the chairman, supervisors, managers
employees may at disclose critical interna
information to others, and may not inquire or gat
undisclosed significant internal information that
irrelevant to personal duties from those who hold s
information. When such information is gather
through norbusiness related means, that person n
not disclose it to others. The chairman, supervisors
other internal staff members are prohibited to pr
from information that is undisclosed to the public; t
rule I s clearly stateds
promoted through educat

meetings are held to strengthen its implementation.
Companyb6s accountin
and amended at appropriate times with considerg
for related regulations and actual compamerational
requirements. Internal control, internal audit, §
various management procedures and policies have
been established. The internal audit unit periodic
audits complaints relating to the aforementior
procedures and submits its audpaes at the board o
directors meetings each quarter. This significar
reduces the risks of employees contravening
Companyos policies whi

ensuring investor rights and interests are protected.

enhance ethical behavior among staff members,
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State of Operation (Note 1)

Evaluated Content

Deviations from TWSHPEx
Listed Compani es

Yes [No Description Practice, and Explanation
for Ethics Management? Company also employs professional lecturers
organize teanbuilding and external training activitig
in addition to regular annual internal training sessior
3. Company Complaints Procedures
. TheCompany &rievanced?olicy and Proceduras in | Complies with
A. Has the company established spec| V placefor handlinglegal and moratrelatedissueslt is | TWSE/TPEXxListed
complaints and rewards procedurs availablefor employees, shareholders, and stakeholf Compani es 6 C
accessible complaints channels, 3 to identify, report and penalize illegal or unethical| Practice.
assigned  suitable  executives behaviors. In additioto announcemeatmadeon its
responsibly handle such matters? website the Companyalso hasa reporting channein
thewebsite andledicatecpersomel have beenassigned
to handle such reports The identity of the
whistleblowers and theontentsof their reportsare
strictly confidential.
B. Has the comany established standa| v . The Company attaches great importance to the
investigation procedures and relat confidentiality and careful assessment ofatters
confidentiality measures concernir brought to its attention bwhistleblowes. To ensure
complaint issues? that such reports are clarified and appropriat
processed under the premisef protecting the
whistleblowershawse havestablished th&rievances
Policy and Procedures forhandling egal and
moraktrelatedissuesas aninternal standard operatin
v procedureand confidentiality mechanism.
C. Has the company established meast . Regardless of the severity of the complaint, protec
to protect the complainant to preve of the compl ainant i s
unjustifiable consequences as a result With appropriate confidentiality measures in pla
his/her actions? there have never been unjustifie consequences fq
complainants who come forward.
4. Strengthening of Disclosures of
Information \ . A Chinese and English corporate website has bee| Complies with

A.

Has the company revealed the contents

up to provide the public with a clearer understandin

TWSE/TPEXxListed
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State of Operation (Note 1) Deviations from TWSE/PEx
Evaluated Content Listed Compani es
Yes [No Description Practice, and Explanation
and implementation results of its Ethics the Company. The website also has dedicated cha) Compani es 6 C
Management Rmciples on its website for making announceemts. The implementation of tf Practice.
and on the Market Observation Post Companyod6s Ethics Manage
System? in the annual report and in other public statements.

5. For companies that have established their Ethics Managnt Pr i nci pl e i n dPkxbrsaedeCompant e
pl ease state the differences between the companyds operati onfg

The Companyds AEthics Management PshacepbéserwédsmapprogedSalt
requirement to adhere to these principl elPPExLTserea &Lroenpram i cdisfof

6. Other critical information that contributestoend st andi ng t he companyés Ethics Managemer
has committed to promoting its Ethics Management with cooperating suppliers; policies and invitations to participateanatdiataing;
revisionsand amendtnnt s t o the companyds Ethics Management Principles

A. The Company has held educational training and advocacy programs for its chairman, managers and employees. All depistipemte
their ethical business behavior practices with related partiesrimder f or them to thoroughly wund
policies, as well as raise awareness of the policies and preventive measures and the consequences of violation.

B. The Company has integrated its Ethics Management policies with isnhrgsources policieghich prescribe employee bonuses, thereby cle
establishing a rewards system.

Note 1: Descriptions must be made for each questiomnroegardl ess of

7. For companiediat have established Company Management Policies and related regulations, its inquiry method must be disclosed:
A.Company Management Principles and related regul ati ons: Boadef Co mj

DirectorsMe et i ng Regul ati onsodé, ASharehol dersd Meeting Regul ati ones, 0, 0
Corporate Enterprises and Stakeholdersdé Trading OperatPrinmdi pMeeas
AEt hics Management Principleso, ASubsidiary Company Supegreis®i, or

Al nsider Trading Prevention Management Pr oc edur eadiComfiatoPoligyoanda t e ¢
Procedures for Certain Legal & Moral Matters

B. lnquiry Met hod: Mar ket Observation Post System and the companyos
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3.3.7Regulatory Compliance

Please refer tthe Chinese annual report.

3.3.8 Other Important Informatio n Regarding Corporate Governance

Please refer to the Chinese annual report.

3.39 Internal Control System Execution Status

Please refer tthe Chinese annual report.

3.310 Regulatory Authoritiesé Legal Penalties to the Company or Its Employees, and ¢h
Company Resulting Punishment on Its Employees for Violations of Internal Control
System Provisions, Principal Deficiencies, and the State of Any Efforts to Make

Improvements in 205 and as of the Date of this Annual Report None

3.311Major Resolutons of Sharehol ders6 Meeting and Boar

Item Date Major Resolutions

1. Approved resolution on amendment registration of shares.

2. Approved resolution on exercising of employee stock option plan@bd 1 5 .

3. Approved resolution on Employee Stock Options Grant to full time employees.

4. Approved resolutions presented by members of compensation committee in th
meeting held on January ,22015.

5. Approved resolution to amefdC o r p o r at ponsilitg Best Pracite s
Pr i nci pamendi@ticlasroflincorporatioy fiPr ocedur es f

1st Regular meetingo

Board Meeting| 02/26/2015(6 . Approved resolution on evaluation

for FYE 2015 FYE2014.

7Approved FYE 201406s aamdchannadl business eepod.i a

8. Approved FYE 20146s Appropriation

9Approved resolution to issue the AS
December 31, 2014.

10. Approved resolution to stipulate the time and place of acceptipggals from
shareholders for 2015 annual shareholder meeting.

11. Approved resolution to convene 2015 annual shareholder meeting.

1.Approved resolution on exerciding o

2. Approved resolution on Employee Stock Options granted to full time new
employees.

3. Approved resolution to set Rules on Board Performance Evaluation and amen
on Authorization and Deputy.

4. Approved resolutions presented by members of congiemscommittee in the last
meeting held on April 1,62015.

5. Approved resolution to remove the roompete restriction on Board members.
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Board Meeting| 04/30/2015
for FYE 2015




Item

Date

Major Resolutions

6. Approved resolution to stipulate the time and place of accepting proposals from
shareholders for 2015 annual shremieler meeting.
7Approved resolution on Australian s

Annual
Shaholderg
Meeting

06/23/2015

1. Ratificationof the 20# Financial Statemestand BusinesReport

2. Ratification of the proposato offset the deficit 02014.

3.Approvedto amendt he A Arti cl e softhefCompanyor por a

4. Approvedto amend thé R u AndRrocedursf or Shar eh ol dthe s
Company.

5.Approvel thereleaseof the non-competition restrictionsn the directors.

3rd Regular
Board Meeting
for FYE 2015

07/30/2015

1. Approved resolution on exercising
2. Approved resolution on Employee Stock Options granted tmiriudl new
employees.

3. Approved resolution on amendment registration of shares.

4. Approved resolution to establish a credit line with Taiwan Cooperative Bank.
5. Approved resolution on regional collaboration deals fad@eeloping drugs.

6. Approved reslution to issue natorrcapitairaising Overseas Depositary
Receipts in a foreign ovehercounter market.

4th Board
Meeting for FYE
2015Interim)

08/28/2015

1. Approved resolution to repurchase subscribed shares of the Company.
2. Approved resolution tissue Declaration of Board in accordance with

Regulations Governing Share Repurchase by TWiSted and TPEmListed
Companies.

5th Regular
Board Meeting
for FYE 2015

7
10/29/2015

1. Approved resolution on Internal Audit Plan for fiscal year of 2016.

2 Aproved resolution on exercising of
3. Approved resolution on Employee Stock Options granted trirfiod

employees.

4. Approved resolution on 20158s new
stock warrants.

5. Approvedresolution on amendment registration of shares.

6. Approved resolution to amend ARul

Empl oyeeso.

Approved resolution to abolish an
BestPr actice Principl edobVedfinationtnd i ssue
Di sclosure of Material I nformation. 0
8. Approved resolution to issue AWhi
Abilitesof Selfit s sui ng Financial Reports. o

9. Approved resolution to apply Performance Guarantee to Taiwan Busindss Ban
10. Approved resolution to apply Financing Servicest8u Bank.

11. Approved resolutions presented by members of compensation committee in
the last meeting held on October 19, 2015.

12. Approved resolution on annual budget & operation plans foll fisea of
2016.
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Item Date Major Resolutions
1.Approved resolution on Employee Stock Options Grant taifut employees.
2.Approved resolution, based on Rules, to transferdack shares to employees .
3.Approved resolutiononexeri si ng of empl oyee stock
4.Approved resolution on amendment registration of shares of Restricted Stock
Awards.
5. Approved to amend AArticles of | nc
supervisor elections. 0
6.Approved resolutiononevau at i on of i ndependent a
FYE 2015.
1stRegular 7. Approved FYE 201506s annual financi

Board Meeting| 02/25/2016)8 . Approved FYE 20156s Appropriation

for FYE 205 9. Approved resolution to ibksB8gsthmohn
December 31, 2015.
10.Approved resolution on appointment of Managing Director of TLC
Biopharmaceuticals Japan Co.,Ltd.
11.Approved resolution to stipulate the time and place of accepting proposals
from shareholders for 2016 annual shatdaomeeting.
12.Approved resolution to convene 2016 annual shareholder meeting.
13.Approved resolution to authorize the investment, no more than
NT$50,000,000, in Home Run Biotechnology Co, Ltd. The investment will be a
strategic plan in BioTech industry.
1. Approvedto change external auditors.

ond Regular 2. ApprovedQ14l6 a_nnual financ?a_l statements _ B
Board Meeting| 05/05/2016 3. Approved resolut!on on exercising of err.lp.loyee stock option plaiasl
for EYE 206 4. Approved resolution on amendment ggation of shares.

5. Approved resolutiono establisifiCompgaint Policy and Procedures for Certain
Legal & Moral Matterso
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3.4 Changes in Shareholding of Directors, Supervisors, Managers and Major Shareholders

Unit: Share
2015 As of April 23, 2016
. Pledged . Pledged
Title Name Holding Holding Holding Holding
Increase Increase
(Decrease) Increase (Decrease) Increase
(Decrease) (Decrease)
Chairman Keelung Hong 72,675 (170,000) 113,000 0
Board of
Director HengJen Chang 0 0 0 0
Board of - .
) . |Burrill Life Sciences
Director, Major : 0 0 0 0
Shareholder Capital Fund Ill, L.P
Board of Chang Xiang 0 0 0 0
Director Investment Company
Independent .
Director Ke-YiLiu 0 0 0 0
Independent
Director Amy Huang 0 0 0 0
Independent
Director May Kang 0 0 0 0
In_dependent Wa-To Walter Lau
Director
Supervisor Chin-Fen Huang 0 0 0 0
Supervisor Matthew C. Chen (9,000) 0 0 0
Supervisor Vincent Yang 0 0 0 0
President George Yeh 20,589 0 88,000 0
Vice President |Yunlong Tseng 17,983 0 0 0
Vice President |Nicole Lin (33,167) 0 35,000 0
Director Hui-An Pao 17,536 0 0 0
Director Sheun Fang Shih 3,600 0 22,375 0
Director Terry Tai 0 0 0 0
Director Bella Kuo 7,349 0 0 0
3.4.1 Shares Trading with Related PartiesNone
3.4.2 Shares Pledge with Related Parties
Unitcb NT$ thousands
R ¢ TReIa;tionship dbgt‘we?n Shares | Shares| Shares| Pledged
Name Igzliesd%g Date of Transactio| Transferee Sursgrsv?srgres,al\r/]lanallrgicrsogsn (thrc])usand ho!)(/jing PIeO(/jged (R:r?]eertec Balance
Major Shareholders shares) ° ° ou
Chairman &CEQ o jemption| 01072015 | E.Sun Bank None @0) | 205 | o (26,000 0
Keelung Hong
_ Redemption 05/13/2015 E.Sun Bank None 0 (3,000] 18,70(
Pres'd\?::] Georg) Redemption | 08/05~08/11/2015| E.Sun Bank None 0 1.54 | 33.69 (10,300]  8,40(
Pledged 03/03/2016 E.Sun Bank None 0 5,940 14,34(
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3.5 |l nf ormati on Di sclosing t he Rel ationship
Shareholders

Shareholding | The relationship betwee
Name Shareholding Spouse & Minor| by Nominee any of t he| Remaks
Arrangement Top Ten Share holders %
Shares % Shares % Shares | % Name Relation
Burrill Life Sciences
Capital Fund Ill, L.B trust| 5892279 10.57% ol 0.00% ol 0.00% None None
account in CTBC Bank
YFY Biotech Managemen{ 3315372 5.95% 0] 0.00% 0 0.00%  None None
Company
Representative: Gughi Yu 0| 0.00% 0| 0.00% 0] 0.00% None None
Cathay Life Insurance | 5 gg300g  5.17% 0| 0.00% 0[0.00%  None None
Representative: Horgu
Tsai 0| 0.00% 0| 0.00% 0] 0.00% None None
TsangHai Lin 2,646,85] 4.75% 0| 0.00% 0| 0.00% None None
Trust Accoutnin MEGA
International Commercial | 2 479,934 4.45% ol 0.00% 0l 0.00% None None
Bank
Marvelex Corporation, ] None None
Panama 1,770,567 3.18% 0| 0.00% 0| 0.00%
Representative: Mario ol 0.00% ol 0.00% 0l 0.00% None None
Scholz ) ) )
Jin-Pen Lin 1,397,718 251% 0| 0.00% 0] 0.00% None None
Nan Shan Life Insurance
9 0 None None
Company, Ltd. 1,308000 2.35% 0| 0.00% 0| 0.00%
cR;ﬁgresentatlve: Webe ol 0.00% o 0.00% 0l 0.00% None None
Tai-Pin Wu 1,217,442 2.18% 0| 0.00% 0] 0.00% None None
Keelung Hong 1,144,56( 2.05% 0| 0.00% 0] 0.00% None None
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IV. Capital Overview
4.1 Capital and Shares
4.1.1 Source of Capital

A. Type of Stock

Authorized Capital

Share Type . .
Issued Shares | PrivatePlacemeni Un-issued Shares| Total Shares

Common Stock 51,029,964 4,711,425 4,258,611 60,000,000

B. Issued Shares
Unit: thousand shares, I$Tthousands

Month/ Par Authorized Capitg Paidin Capital Remark
vear Value Shares | Amount Shares | Amount Sources of Capital Capitalincreased b\ssets Othe
Otherthan Cash
111997 10 10,000 100000 2,699 26,994 Initial Investment 86,995000. no
Assets Othethan Cash
o $22,75Q000.
06/2003 22 10,004 100,00( 7,249 72,494 Capital increas&20,932000.

Offset credito right to
capital$1,818000.

03/2004 30 15,00( 150,00( 12,549 125,494 capitalincrease$53,000000 no

08/2006 | 10/13 15,00( 150,00 12,59 125,98]Exercising employee stock optioA&6000. |no

Exercising employee stock option

01/2007 10/13 15,00(¢ 150,00( 13,31€ 133,157 $7,176000.

no

capital increase

032007 40 30,00 300,004 19,40 194,000 g 42000 ne

02/2008 | 10/13/18 | 30,00( 300,00( 19,445 194,444Exercising employee stock optioA48,000. |no

Shareexchange for

40 g dno
09/2008 30,000 300,00( 20,684 206,844 $12,400000.
10/2008 40 30,000 300,00( 20,054 200,543n0 To ovemrite treasury stoct
' ' ' T $6,306000.

112008 | 10/13/18 30,000 300,00( 20,434 204,354Exercising employee stock optioB,811000,no

052009 | 10/13/18 30,000 300,00( 20,462 204,619Exercising employee stock optio@€i,000. |no

07/2009 42.45 60,000 600,00( 28,559 285,531 Capital increas&0,916000. no

08/2009 13/18 60,00( 600,00( 28,71¢ 287,184Exercising employee stock optiod&5000. |no

Exercising employee stock option

052010 | 13/18 60,000 600,000 28,944 289,44( $2.253000. no

110010 | 1318728 | 6000 600,000 29218  202,18( g emPployee stock option no
: ’ ’ *%1$2,740000.

04/2011 42.45 60.000 600.00( 33924 339 294 PrivatePlacement for cash increase o
: ’ ’ *“*47,114000.

082011 | 13/18128| 60000  600.00( 34471 3447000 SMPloyee stock option no
: ’ ’ *"™$5,414000.

10/2011 28 60,000 600,00( 34,475 344,745Exercising employee stock optio8&000. |no

112011 68 60,000 600,000  38,88¢  388,863capital increasé44,118000. no

012012 18/28 60.004 600.00( 39 101 391004 Exercising employee stock option o
: ' : 7N$2,143000.

072012 18/28 60.004 600.00( 39294 392 92¢ Exercising employee stock option o
: : ’ 9%1$1,914000.
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Month/ Par Authorized Capitg Paidin Capital Remark
vear Value Shares | Amount Shares | Amount Sources of Capital Capitalincreased b\ssets Othe
Otherthan Cash
082012 28 60,00( 600,00( 39,371 393,71(Exercising employee stock optiod$,000. |no
01,2013 158 60,00d 600,00( 43,999 439,93(capital increae$46,220,000. no
012013 28 60,00( 600,00( 44,07¢ 440,694 Exercising employee stock optioi@§,000. |no
092013 298 60,00(¢ 600,00( 54,07( 540,694 capital increas&100,000,000. no
102014 28/35 60,00( 600,00( 54,158 541,58(Exercising employee stkoption $884,000. |no
01/2014 |28/35/69.9  60,00( 600,00( 54,629 546,28¢ Exercising employee stock option no
] ' ' T "“71$4,708000.
04/2014 |28/35/69.9  60,00( 600,00( 54,754 547,552 Exercising employee stock option no
) ’ ’ Y "221$1,264000.
" 28/35/69.9 |Exercising employee stock option no
07,2014 1173 60,00(¢ 600,000 54,86€ 548,66;$1’110’000
092014 10 60,00( 600,00( 55,173 551,734Issuing Restricted Stock Award8,$7Q000. |no
28/35/69.9 . .
102014 1173 60,000 600,00( 55,310 553,094 Exercising employee stock optidr367000. |no
122014 10 60,000 600,00( 55,353 553,529Issuing Restricted Stock Award430,000. |no
28/35/69.9 L .
012015 | .- o 60,000  600,00¢ 55,403 554,033Exercising employee stock opti$504,000. |no
Deregistering Bstricted Stock Awards
03/2015 10 60,00(¢ 600,00( 55,399 553,993 no
$40,000.
28/35/69.9 L .
04/2015 | - o 60,000  600,00¢ 55,474 554,734 Exercising employee stock optigi#43000. |no
07/2015 |28/35/69.9 60,000 600,00( 55,53( 555,294 Exercising employee stock opt#559,000 |NO
08/2015 10 60.00d 600000 55 50d 555 048 Deregistering Restricted Stock Awards no
' 9 7 " 71$250,000.
10/2015 | 35/69.9 60,00(¢ 600,00( 55,587 555,866 Exercising employee stock opti§821,000 |nNO
/ 10 |Deregistering Restricted Stock Awards no
11/2015 60,00(¢ 600,00( 55,57( 555,69 $169,000.
01/2016 | 35/69.9 60,000 600,00( 55,621 556,204 Exercising employee stock opti&506,000 |NO
35/69.9 L . no
04/2016 | .- o 60,000 600,000 55,718 557,1%|Exercising employee stock optid®73,000
Yet
. 35 60,000 600,00( 55,741 557,414Exercisingemployee stock option288,000. |no
registered
C. Information for Shelf RegistratioiNone.
4.1.2 Status of Shareholders
As 0f04/23/2016
. Foreign
. . Other Domestic orelg
Governmen{ Financial .- Institutions &
Item . - Juridical Natural Total
Agencies | Institutions Natural
Person Persons
Persons
Number of 0 7 28 3,437 63 3,535
Shareholder J '
Shareholding
(shares) 0 4,255,000 9,611,995 29,231,184 | 12,643,210 | 55,741,389
Percentage 0% 7.63% 17.25% 52.44% 22.68% 100%
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4.1.3 Shareholding Distribution Status

A. Common Shares (Thepvalue for each share is NT$10)

As of 04/23/2016

Clas(zr?ift?gart]raerfg))ldln Sl\rllgr:;?]irl dogrs Shareholding (Sharey Percentage
1~999 1,073 47,924 0.09%
1,000 ~ 5,000 1,980 3,587,206 6.43%
5,001 ~ 10,000 183 1,397,771 2.51%
10,001 ~ 5,000 87 1,101,048 1.98%
15,001 ~ 20,000 36 661,653 1.19%
20,001 ~ 30,000 36 898,980 1.61%
30,001 ~ 50,000 28 1,137,321 2.04%
50,001 ~ 100,000 49 3,407,282 6.11%
100,001 ~ 200,000 17 2,539,447 4.56%
200,001 ~ 400,000 19 5,273,508 9.46%
400,001 ~ 60@0O0 4,593,782 8.24%
600,001 ~ 800,000 2,877,434 5.16%
800,001 ~ 1,000,000 860,792 1.54%
1,000,001 or over 13 27,357,241 49.08%
Total 3,535 55,741,389 100.00%
4.1.4 List of Major Shareholders
As of 04/23/2016
Shareholder's Name Shareholding
Shares Percentage

Burrill Life Sciences Capital Fund I,
L.P0 trust account in CTBC Bank 5892279 10.57%
YFY Biotech Management Company 3,315,372 5.95%
Cathay Life Insurance 2,883,000 5.17%
TsangHai Lin 2,646,857 4.75%

Trust Account in MEGA Intenational

Commercial Bank 2,479,934 4.45%
Marvelex Corporation, Panama 1,770,563 3.18%
Jin-Pen Lin 1,397,718 2.51%
Nan Shan Life Insurance Company, Lt 1,308,000 2.35%
Tai-Pin Wu 1,217,442 2.18%
Keelung Hong 1,144,560 2.05%
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4.1.5 Market Price, Net Worth, Earnings, and Dividends per Share

Unit: NT$
Item 2014 2015 Until 03/31/2016

Market Price per Share

Highest Market Price 363.0 275.0 177.0

Lowest Market Price 176.0 84.0 130.0

Average Market Price 274.8 176.9 156.3
Net Worth per Share

Before Distribution 5543 4491 42.81

After Distribution 5543 4491 42.81
Net Loss per Share

o g | saer | ssasy | ssan

Basic Earnings(Loss) Per Share (1154 (12.25) (3.00)
Earnings per Share

Cash Dividend N/A N/A N/A

Stock Dividend N/A N/A N/A

Accumulated Unpaid Dividend N/A N/A N/A
Return on Investment

Price / Earnings Ratio (Note 1) N/A N/A N/A

Price / Dividend Ratio (Note 2) N/A N/A N/A

Cash Dividend Yield Rate (Note 3) N/A N/A N/A

Note 1: Price / Earnings Ratio = Average Market Price / Earnings per Share
Note 2: Price / Dividend Ratio = Average Market Price / Cash Dividends per Share
Note 3: Cash Dividend Yield Rate = Cash Dividends per Share / Average Market Price

4.1.6 Divdend Policy and Implementation Status

A. Dividend Policy

The Company is at the stage of development and gramdhwill expand in futureThe earning
distributionshall be appropriated while taking capital expenditure and operation capital into account.
After offsetting any loss of prior year(s) and paying all taxes and dues, 10% of the remaining net
earnings shall be set aside as legal reserve, and appropriation will be made as special reserve in
accordance with the Securities Exchange Law.

The next thee years, the Company plans to invest in diengelopments and lorigrm projects. If

any remaining net earnings can be distributed together with prior accumulategptopriated
retained earningshe Board of Directors will consider the factors thateverentioned above when
making the dividend distribution proposal. The dividends will be distributed in accordance with the
resolution that is approved by the Board of D

B. Proposed Distribution of Dividend
The poposal for distributiowas passed at the Meeting of the Board of Dimscta this proposal,

due tonet losses of 2@l none ofcash dividend andone ofstock dividend will be discussed at the
annual sharehol dersdé meeting.
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4.1.7 Employee Bonus an®irectors' and Supervisors' Remuneration

| nformati on Relating to Employee Bonus and D
Articles of Incorporation

If there are earnings for distribution at the end of each fiscal year, after offsetting suoy fosor
year(s) and paying all taxes and dues, 10% of the remaining net earnings shall be set aside as legal
reserve, and appropriation will be made as special reserve in accordance with the Securities
Exchange Law. The remaining net earnings can beilised together with prior accumulated
unappropriated retained earnings. The Board of Directors will consider the factors that were
mentioned above when making the dividend distribution proposal.
Information on employee bonus and compensation for die@nd supervisors as given in the
company charter:

1. 2% as compensatidior directors and supervisors.

2. 2-8 % as bonus for employeeghich should be referred to the definition under laws and

regulations
3. The rest as bonus for shareholders.

If the above metioned bonus for employees is a stock bonus, distribution may also go to

employees of subsidiary companies. The Board of Directors is authorized to work out the
conditions and procedures of making such distribution.

4.1.8 Buyback of Treasury Stock

As 0f4/23/2016
Sequence of repurchase First time
Purpose of repurchase Share transfer to employees
Period of repurchase (note 1) From August 31, 2015 to October 30 20
Price range of repurchase NT$70 to NT$200

Share category and quantity repurchasgGeneral stock276,000 shares
Amountof the repurchased shares NT$36,917,760

Number of sharemetiredand transferred |276,000 shares

Number of t he ¢ ompZero
cumulatively owned

The number of shares cumulatively own
by the company accounts for (Y®Qf the [0%

total number of shares issued.

Note 1: The repurchase period was anticipated to start from August 31td?0Ot&ber 30
2015; however,the actual repurchase period started from September 2, &@il5
ended orOctober 30, 2015.
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4.2 Employee Stock Options

4.2.1 Issuance of Employee Stock Options

As of 5/13/2016

Type of Stock Option 2"7Roundof 2009
Regulatory approval date 8/17/2010
Issue date 10/292009  01/222010 07/222010
Duration 5years
Units issued 1,096units
Option shares to be issued as a percentage
1.9%%

outstanding shares

Exercising Period

After one full year of issuance to the date that is after five full ye
of issuance.

Conversion measures

Issuing new shares

Conditional conversion periodsd percentage

One full year has elapsed: 25%
The 36months after one full elapsed yeavery another full month
to increase 1/48 percentage

Four full years have elapsed: 100%

Converted shares

965,834shares

Exercised amount

$27,043,352

Number of shres yet to be converted

130,166sharegNote 1)

Adjusted exercise price for those who have
to exercise their rights

NT$28 per share

Unexercised shares as a percentage of tof]
issued shares

0.23%

Impact on possible dilution of shareholding

In orde to attract and sustain human resources for the Comp
and to enlarge shareholdérsquity, the Companythus issues
employee stock options.

5/13/2016

Type of Stock Option 1" Round of 2011
Regulatory approval date 06/132011
lssue date 1% Tranche 2" Tranche 3rd Tranche
07/14/2011 12/232011 05/042012
Duration 5 years
Units issued 1,200units 168 units 132units
Option shares to be issued as a percen
P of outstanding shares P 2.15% 0.30% 0.24%

Exercising Period

After two full years of issuance the date that is after five full years of
issuance.

Conversion measures

Issuing new shares

Conditional conversion periods and
percentages

Two full years have elapsed: 5%

The 24 months after two full elapsed years: every another full month
increasel/48 percentage

Four full years have elapsed: 100%

Converted shares 947,860 shares 136,420 shares 37,060shares
Exercised amount $33,175,100 $9,535758 $4,347,138
Number of shares yet to be converteq 252140 shares 31,580 shares 94,940 shares
Adjustedexercise price for those who
have yet fo exercise their rights NT$35 per share NT$69.9per share NT$117.3per share
Unexercised shares as a percentage o
total issued shares 0.45% 0.06% 017%

Impact on possible dilution of
shareholdings

In order to attact and sustain human resources for the Company and
enlarge shareholdémsquity, the Company thus issues employee stock
options.
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5/13/2016

Type of Stock Option

1" Round of 2013

Regulatory approval date 2013/08/26

lssue date 1% Tranche 2"Tranche 3% Tranche
2013/11/14 2014/03/20 2014/08/14

Duration 5 years

Units issued 1,365shares 250shares 145shares

Option shares to be issued as a percentagg " 0 0

outstanding shares 2.45% 0.45% 0.26%

Exercising Period

After two full years of issuance to thate that is after five full years|

of issuance.

Conversion measures

Issuing new shares

Conditional conversion periods and
percentages

Two full years have elapsed: 5%

The 24 months after two full elapsed years: every another full mo

to increase 1/48 peentage
Four full years have elapsed: 100%

Converted shares

0 shares

0 shares

0 shares

Exercised amount

$0

$0

$0

Number of shares yet to be converted

1,365,000shares

250,000shares

145,000shares

Adjusted exercise price for those who have
to execise their rights

NT$379per share

NT$272per share

NT$206 per share

Unexercised shares as a percentage of tote
issued shares

2.45%

0.45%

0.26%

Impact on possible dilution of shareholding

stock options.

In order to attract and sustain human resources for the Corapdny
to enlarge sharehold@equity, the Company thus issues employesd
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5/13/2016

Type of Stock Option

1" Round of 202

Regulatory approval date 12/1/2014
Issue date 1% Tranche | 2"™Tranche| 3“Tranche| 4™Tranche | 5™Tranche
02/26/2014| 4/302014 5/4/2014 7/30/2014 | 10/25/2014
Duration 5 years
Units issued 1,463units| 16units | 35 units | 70 units | 216units
Option shares to be issued as a percen 0 0 0 0 0
of outstanding shares 2.62% 0.03% 0.06% 0.13% 0.39%

Exercising Period

After two full yearsof issuance to the date that is after five full years of
issuance.

Conversion measures

Issuing new shares

Conditional conversion periods and

Two full years have elapsed: 5%
The 24 months after two full elapsed years: every another full manth

percentages increase 1/48 percentage
Four full years have elapsed: 100%
Converted shares 0 shares 0 shares 0 shares 0 shares 0 shares
Exercised amount $0 $0 $0 $0 $0
Number of shares yet to be converteg 1,463,000 16,000 sharg 35,000 share 70,000 shars 216,000
shares shares
Adjusted exercise price for those who hi NT$246.5 | NT$225 NT$225 NT$148 NT$141
yet to exercise their rights per share | pershare | pershare | pershare| pershare
Unexercised shares as a percentage of
issued shares 2.62% 0.03% 0.06% 0.13% 0.39%

Impact on possible dilution of
shareholdings

In order to attract and sustain human resources for the Company and
enlarge shareholdésquity, the Company thus issues employee stock
options.
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5/13/2016

Type of Stock Option

1*'Round of2015

Regulatory approval date 12/4/2015
Issue date 2/25/2016
Duration 5years
Units issued 1,579units
Option shares to be issued as a percentage 2 8%%

outstanding shares

Exercising Period

After one full year of issuance to the date that is difterfull years
of issuance.

Conversion measures

Issuing new shares

Conditional conversion periods and percenta|

One full year has elapsed: 25%
The 36months after one full elapsed yeavery another full month
to increase 1/48 percentage

Four full years have elapsed: 100%

Converted shares O share
Exercised amount $0
Number of shares yet to be converted 1,579000shares

Adjusted exercise price for those who have \
to exercise their rights

NT$159 per share

Unexercised shares as a percentagetaf
issued shares

2.83%

Impact on possible dilution of shareholding

In order to attract and sustain human resources for the Comq
and to enlarge shareholdémrsquity, the Company thus issue
employee stock options.
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4.2.2 List of Executivesand the Top 10 Employeefkeceiving Employee Stock Options
As of 5/13/2016 unit:1,000 shares

Option Exercised Unexercised
Shares
No. of asa

Title Name Option |Percentg
Shares| ge of

Shares
Issued

Amount Converted Converted
No. of | Strike Shares as Strike Amount

(NT$ No. of Shares . Shares as 4

Price (NT$

Percentage ¢

Shares | Price thousaul Percentage Converted
Converte( (NT$) of Shares (NT$) |thousand
Shares Issue

) Issued

Chairman|Keelung
& CEO |Hong

President|George Yeh

Vice Yunlong
President|Tseng

Vice

President 28/35

Nicole Lin 13/18

2,594 | 4.65%| 1,872 44,808| 3.36% 722 379/246.5 197,063 1.29%

Director |Hui-An Pao 28/35

Management

Sheun Fang 12251159

Director Shih

Director |Terry Tai

Director |Bella Kuo

Director |Cleo Pan

Director |Ted Su

Vice

Director Pei Kan

Manager |Yi-shi Chiang

Manager |Charley Lu

Manager |Peter Lin

Manager [Vivian Yu 13/18 35/117.3

Staff

ChangChung /28 379/272/
Tu 1,072 | 1.92%| 651 14,850 1.17% 421 246.5/228

Manager 35/69

109,519 0.75%

Vice Min-Wen 9 /141/159
Director |Kuo

Vice
Director Wendy Mach

Manager |Wayne Liao

ResearchelKarenOu

4 3 Restricted Stock Awards

4.3.1 Issuance of Restricted Stock Awards
As of 5/13/2016

Type of Stock Option Restricted Stock Awards in 2014
Regulatory approval date 71142014
08/212014 11/202014

Issue date

Units issued 307,000 shares 43,000 shares

Strike price NT$10 per share NT$10 per share
Restricted Stock Awardshares to be
issued as a percentage of outstanding 0.55% 0.08%
shares

Employees shall be on his or her position in the Compétay
oneyear lockup period of subscribed Restrict8tbck Awards and
shall meet the performance and contributions requirements befol
within the specifiegperiod. The highest percentage of vested
Restricted Stoclwards shall be 30%.

Employees shall be on his cgrposition in the Comparafter
two-year lockup period of subscribed Restrict8tbck Awards and
shall meet the performance and contributions requirements befol
within the specifiegeriod. The highest percentage of vested
Restricted Stoclkwards shalbe 60%.

Employees shall be on his or her position in the Compétey
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Type of Stock Option

Restricted Stock Awards in 2014

Regulatory approval date

7/142014

Issue date

08/212014 11/202014

threeyear lockup period of subscribed Restrict8tbck Awards and
shall meet the performance and contributions requirements befol
within the specifiegeriod. The highest percentagfevested
Restricted Stockwards shall be 100%.

Restricted Conditions

Employees who have not reached the vesting conditions
Employees who has subscribed but fail to meet the gomdlitions,
the Company shall buy back and the cancedRafitricted Stock
Awards at the issued price in accordani® the laws. The relevant
restrictions, important agreements and any other reaitg set forth
shall bedealt with the applicable laws and regulations and the
issuance rules set by the Company.

1. Except forinherenceduring the vesting period, amployee may
not sell, pledgeransfer, give to another @an, create any
encumbrane on,or otherwise dispose of, new restricted employeq
shares.

2. During the vesting period, threew restricted employee shaces
still participatein stock and cash dividends asubscription to cash
rightsissues and such cash divideaasl subscriptin is not rguired
to be deposited in truahd will not be subject to restrictions.

3. The new issued shares of Restricted Stock Awards have the s
shareholding rights as other common shares of the Company.

4. After new shares of Restricted Stock Awaate issued, the sharg
shall be in trusted fund. Before the vested conditions complete,
employees shall noequest for returning new shares frdmtrustee.

Depositorymethods of new shares

After issuancehe new restrictedmployee shares must imnigely
be deposited in trust.

Handling of an employee's failure to m
the vesting conditions

In case of failed to meet the grant conditions
Voluntary departure from employmetite Company shall buy back
and the cancel all Restricted Stock Awardsatissued price.
2. Dismissal from employmenthe Company shall buy back and th
cancel all Restricted Stock Awards at the issued price.
3. Leave without paythe Company shall buy back and the cancel
Restricted Stock Awards at the issued price urtlesgermission by
the Board.
4. Retirementthe Company shall buy back and the cancel all
Restricted Stock Awards at the issued price unless the permissid
the Board.
5. Death the Company shall buy back and the cancel all Restricte
Stock Awards at #hissued price unless the permission by the Bo4
6. Sufferers of disability due to an occupational acciddwet Compan
shall buy back and the cancel all Restricted Stock Awards at the
price unless the permission by the Board.

7.Job position trasfer to an affiliatelf due tothe Compan'g
operational needthe Companylecides that it is
necesary to transfer a holder tfe Companystock options to a
positionat anaffiliate, the transfer shall have no effecttha rights
and obligations inannection with theestricted stock awarddready
allocated.
The Chairman shall decide the schedule and percentage of vestd
shares for employée transfer due to the Compdrynterests.
8. Employees will not have to return the stock dividend or cash
dividend occurred bforfeitedrestricted stock awards
9. Employees who have not reached the vesting conditions: Emp
who has subscribed but fail to meet the grant conditions, the Corf
shall buy back and the cancel all Restricted Stock Awards aghed
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Restricted Stock Awards in 2014
7/142014
11/202014

Type of Stock Option
Regulatory approval date

Issue date 08/212014

price in accordance with the laws.

Boughtback or canceled new shares ¢

Restricted Stock Awards 59,788share 9,000shares
Shares of Unrestricted Stock Awards [82,525share 8,139shares
New shares of Restricted Stock Awg164,687 shares 25861shares
Percentage of new shares of Restricte 0.30% 0.0

Stock Awards to Total Issued Shares

The rights of the new employee shares issued bg dinepanyare
restricted until Mayl3, 2016 The ratio accountefdr by the new
shares withrestriced rightsthat have not yet lemlifted is a mere
0.34%. The rights and obligationthe shares acquired by the
employees are identical those ofthe general shares issued by the
Company so there is no major impact to the existing shareholder
the Company

Impacts orShareholde&Equity

4.3.2 List of Exeautivesand the Top 10 EmployeefeceivingRestricted Stock Awards
As 0f 5/13/2016 unit:1,000 shares

Option Exercised Unexercised
Shares a
No. of a . Converted Converted
Title Name Option | Percental No. of Str_|ke Amount Shares as g No. of Shares| Strike Price Amount Shares as a
Shares| e of Shares | Price | (NT$ Percentage q Converted (NT$) (NTS Percentage of
Shares | Converted (NT$) | thousand| o0 thousand) gy redssued
issued
Chairman &Keelung
CEO Hong
President |George Yeh
— |Vice Yunlong
& |President |Tseng
£ |Vice Nicole Lin
& [President 167 |0.30%| 45 | 10 | 10 | 008% | 122 10 | 10 | 0.22%
g Director Hui-An Pao ) 0 ) 0 ’ 0
@ |Director Sheun Fang
= Shih
Director Terry Tai
Director Bella Kuo
Director Cleo Pan
Director Ted Su
Vice .
Director Pei Kan
Vice Min-Wen
Director Kuo
\Iélifgctor Wendy Mach
£ |Manager |Chris Wang
% Manager _|Ann Wang 110 | 0.20%| 30 10 10 0.05% 80 10 10 0.15%
Manager |Jeanny Chu
Manager |Erin Chang
Manager Cloud
Chuang
Manager |Wayne Liao
Manager |Paggy Liou

4.4 Status of New Shares Issuance in Connection with Mergers and AcquisitiadNA
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45 Financing Plans and Implementation
Please refer tthe Chinese annual report.

45.1 Finance Plans
A. For each uncompleted public issue or private placement of securities, and for such issues and

placements that were completed in the most recent three years/butdiget fuly yielded the

planned benefits
Cash increas®f $1,980,000,000n 2013 was aimed at new formulation or néesvmula

another cash increase $1,000,000,000 in 2013 was aimednaachinerypurchasepoth for

three new projects for drugs.
Thetotal amount of cash increase: NeT$30,000,000.

B. Source of fundsCash increase by issuing new shares of 10,000,000 shares, NT$298 per share
the total raised amount is NT$2,980,000,000.
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45.2 Implementation
A. Planning schedules:
Unit: NT$ thousands

Completion] Scheduled 2013 2014 2015 2016

date Budget | Q3 | Q4 | Q1 | Q2 | Q3 | Q4 | Q1 | Q2 | Q3 | Q4 | Q1 | Q2 | Q3 | Q4
TLC599 Q42016 | 360,00 6,60q 15,60 20,40( 20,400 37,20( 22,20Q 22,200 22,20q 22,20 22,20q 37,20Q 37,20 37,200 37,20(

Project

R&D |TLC198 Q42016 630,00Q 13,204 22,80q 27,750 27,750 27,75( 42,750 84,750 84,75Q 84,75( 84,750 54,750 24,75Q 24,75 24,75(

TLC178 Q42016 | 990,000 4,800 4,500 18,00( 23,70( 19,50q 28,500 40,500 49,50( 88,50(118,50(133,50(163,50(163,50(133,50

Subtotal 1,980,000( 24,600 42,900 66,150| 71,850| 84,450| 93,450(147,45(156,45(195,45(225,45(225,45(225,45(225,45(195,45(

Machinery Purchag Q42016 | 1,000,000 7,500 70,504117,000105,004215,80(106,80( 34,800 37,80q 64,8 94,804 67,80 34,80( 34,800 7,800

Total 2,980,000| 32,100{113,40(0183,15(176,85(300,25(200,25(0182,25(0194,25(260,25(320,25(293,25(260,25(260,25(203,25(

B. Implementation
Unit: NT$ thousands

Project Updated to Q1 2(d Advance or delagf projects and the reasons
Planned 1,333,65
Expenses Actual 721,50_The Company issued new shares for capital increase of $2,980,000 thousand dollars. T
R&D Expenditure Planned 67 36% for delaying R&D expenditure was due to thesCMO and drugs expenditurés current
Schedul€%) Actual 36.44% developmentstage
Planned 922,00/ Theoriginal planwas delayegrimarily due to (1) the specifications for the machines and
Expenses Actual 188,779equipmenhavingto be calibratedand customized in collaboration with the R&D milestgnes
Machinery Purchase Planned 92.26%(2) the require identification and planningf desigrs are time consuming3) and some of the
Schedulg%) existing equipmentvasusedaspart of the equipmenteededor thenoncommercial
Actual 18.88% production period.
Planned 2,256,250
Expenses Actual 910.286T0 conclude, the current delays on schedule were all attributed to the special characters
Total Scheduld%) Planned 75.71%]industry. The shareholdéesquity was not impaired by such matter.
Actual 30.55%
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C. Performanceanalysis

Project/Performance Achieved in2015
1. Completed prelinical data
TLC599new formulationfor small joints 2. Approved TW IND
infection 3. I°'batch release for clinical I/1I
4. Clinical I/l Study
TLC198new formuldion for enabling the 1. Ready for formulation design
sustained release of a constant amount of Io¢2. Analysis method efficacy development
anesthetic 3. Completed mass production design
, ) 1. Analysis method efficacy development
TLC178new formulation foreffectively
) . . ) , 2. Technology transfer to contract manufacture
reducing the toxicity of existing Vibrelbine )
druas 3. Batch production (GMP)
d 4. PrelIND consultation in TW and US

As of the end of 2015, the first R&D pladfLC599 had completed the
preclinical trial information preparatigrand the clinical trial application in Taiwan
had received approval. It is currently undergoiRpaséd/-1l clinical trials, and the
first batch ofthe clinical trial drug production foPhase/-1l has beencompleted.
Preclinical trials meanthat animal experimentsire performed for allexperimental
drugsprior to theirenteing the clinical trial phaseand focusegprimarily on drug
efficiency, safety, and pharmacokinetics. Before applying for the IN@&ailed
information of the testing resalfrom the animalexperimentsnustbe submitted and
the competenindustry authorty must provide itsapprovalbefore the clinical trials
can begin The aim of clinical trials is to conduct systematic researclithef
experimentaldrugs in order to confirm thie effects, adverse reactions and/or the
absorption, distribution, metabolism, and excretiothe human body.

The second R&D planTLC198 completed the dosage form design and
development preparation, analytical method efficiency dewedmp, and production
process amplification development. Analytical methdticiency refers to the
programestablished by the laboratory after the researchjtamqlimary purpose is to
confirm whether the method can truly achiekie applicable objectives desired by the
tests. It is the foundation for the validation of the entire drug production process and
essentialto maintainng the quality of the drug In addition, production process
amplification is also a critical padf drug formulation R&D A drug mustbe able to
leave the laboratory and béficially manufactured in factories prior tts commercial
authorizationSince theCompanyhas no factoryf its own the entire manufacturing
process must go through a contract manufacturing organization (CM@n that
the ability to master the production process amplification khow is critical for
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biotech companies, Taiwan Liposome Co., Ltd. has siswlated the factory mass
production environment in the laboratory in orderegtablishall of the parameters
requiredfor the productiorprocess These parameters inclutiee mixing speed and
time, temperature, reaction time, flow spematerials used, and sequencel of the
settings and parametee documentedo ensure that the technology can be
seamlesslyransferred tahe CMOG $actoriesin the future therebymaximizingthe
postfactory entry success rate.

The third R&D plan TLC178 has completed the analytical method efficiency
development. The technology has been transferred to the factory to conduct GMP trial
production in order to ensure that the settings and parameters can be realized by the
production procesduring technologyransfer In terms of regulations, thEompany
has completed IND (clinical trial permission) consultagigmior to submitting the
documents to the Taiwan TFDA and the Unitedt€da=DA so thatt may have a
clearerfoundationfor its document submission strategy.

The three R&D projects mentioned above have nwgieificant progress and
achieved theespective development milestones accordintpéar individual criteria.
The anticipated final milestones cannot be completed before the end ofl2@hé
meantimethe unspent funds aproperlysecured witrseveral bankand readyto be
used for the ongoing developments of the next phases.
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5.1 Business Activities

5.1.1 Business Scope

V. Operational Highlights

A. Main areas of business operatiorBlease refer tthe Chinese annual report.

B. Revenue distriltion

Unitj NT$ thousands

Major 2014 2015 Q12016

oo (%) of total (%) of (%) of total
Divisions Total Sales sales Total Sales total sales Total Sales sales
Milestone 62,709 65.37% 23,641 39.55% 351 3.69%
Royalty 33,213 34.63% 36,130 60.45% 9,152 96.31%

Total 95,922 100.00% 59,771 100.00% 9,503 100.00%

C. Main products

Taiwan Liposome Company (TLC) is a biopharmaceutical company focused on the
research, development and commercialization of innovative pharmaceutical products
based on its proprietary drugltvery technologied.ipo-Dox® has been approved by

the Department of Health (DOH) in Taiwan in 2002 for the treatment of breast cancer
ovarian cancer, and AIDEe | at ed K a pbhe maket slsaee rincTaiwaa is
100%. AmBIL® has gained market apprdvim Taiwan and covered in National
Health Insurancen July 2013; currently, non market share data is availdbiam

2010, the Company has worked with international pharmas fdegelopment and
authorization; from 2014, the Company has startedcdlbaboration with other
pharmas for technology synergy.

D. New products development

Lipotecan®- anti-cancer camptothecin drug

ProDeX" - the treatment of macular edema characterized by vein occlusion of
blood vessels within the eye and the subsequeritisgvand thickening of the macula
ProFlow®- an emulsion form of Prostaglandin E1 (PGE1)

TLC59971 new formulation otorticosteroid drugs

TLC198i new formulation ofinesthetic

TLC1781 new formulation of Vinorelbine

Doxisomei super generics

AmBIL T super generics

targeteddelivery anticancer drug

5.1.2 Industry Overview

Please refer to the Chinese annual report.
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A. Macroeconomic Environment

a. Continuing growth in pharmaceuticals

According to IMS statistics, global biopharmaceutical productioruedlto 989
billion US dollars in 2013increased 94 billionfrom 2008 about 24.4% growthate
comprehensivgrowth rate is 5.2%The estimated growth rate is786 in 20142018.
The potential increase of growth rate is high.

Global spending and growth, 2008-2018

$1,280-

$795Bn $989Bn 1,310Bn

2008 2009-2013 2013 2014-2018 2018

b. Rapid growth in Pharnmgin countries

In terms of market production, North America takes 37% market shares, the highest in
the world. Europe takes 24%, and Asia takes 29%. The three main giants occupy 90%
of global marketsThe comprehensive growth rate in Europe is 1~4%; 5+8%.%.;

4~7% in globalWhen the major marketgrowth ratessmoothenthe comprehensive
growth rate in17 Pharmerging countries (ArgentinBrazil, China, Egypt, India,
Indonesia, Mexico, Pakistan, Poland, Romania, Russia, South Africa, Thailand,
Turkey, Ukraing Venezuelaand Vietnam)s estimated to 8~11%amounted to 250
billion USD. China leaps to be thd@Qargest global market in 2013fstestimated to
amounted to 170 billion USD in 2018.

Pharmerging markets spending and growth, 2009-2018

2014-18 CAGR, 8-11%
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c. Dramatical raise of R&D expenditure

Speaking to markdtends, even though the R&D expenditure increases rapidly year
by year, the number of market appreva not increased by the expenggem 1999

to 2010, maga pharmas spend 255.8 billion USD on pe&drugrket approvallhe
average number of marketm@pvals per year is about 20. The larger the innovation
gap, the minor the pharm@amargin.

New Drug and Biologics Approvals and R&D Spending

60 - 60
R&D Expenditures

»
o

Innovation
Gap

45 -

New Compound
Approvals

30 -

NME/NBE Approvals
w
o
($£102 o suolig)
sainypuadx3 gy

-
()

15

1963 1968 1973 1978 1983 1988 1993 1998 2003 2008 2013

R&D expenditures are adjusted for inflation; curve is a 3-year moving average for NME/NBEs
Sources: Tufts CSDD; PhRMA, 2014 Industry Profile

d. Expiration ofPatents

Many maga pharm@ patents will go expired soon. The generic producer will issue
generic product whichs only with 20% of the sellingorice of original drug.The
marginwill thus decrease sharplyhe estimated margin decrease resulted from the
competition of generic products in 2012~20d#&s about 127 billion USD, 13% of the

market share.

e.Booming market of generic products

On the oher handthe offtpatent product is the niche market for generic producers.

Along with the expiration of patents, the aging population in developed countries
encourages thadoption of generic products. Generic product is estimated with 52%

of global marke
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17% Asia
37% 15% PP $100-130Bn growth

49%
North America Europe
$115-145Bn growth $25-35Bn growth
AFME
$15-25Bn growth
Latin America o 7%33%
$25-35Bn growth 9%
13%
35%

World
$305-335Bn growth

® Brand Generic @ Other

B. Current Status and Future Developmerttiopharmaceuticals

According to a Ministry of Economic Affairswhite paper on the biotechnology
industry and its related operatiorthe value of thesector in Taiwann 2015 was
NT$288.6 billion,representinggrowth of4.2%from 2014.In terms ofthe production
value distribution of the subectors, medical equipment outfnadthe highest value
(42.7%).Meanwhile,the longterm effortsmade bythe pharmaceutical industry has
enabled itto grow at a compound rate &.25% from NT$62.4 billion in 2005 to
NT$83.2 billion.The pharmaceutical industry must rely on the domestic sales market
and is susceptible to the effectsdsfig paymentelated policiesThe trend toward
exports growth providesthe nextcatalystfor growth ofthe pharmaceutical industry.
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C. Relationship with Up Middle- and Downstream Companies

The Compangs up, middle, downstream relations are listed below:

i/ %8 bR e L B
SRR W W Gy W R W aast T
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I I (RIR)
HEERE P i)

D. Product Trends and Competition

(1) Product Trends

a.Lower costs of drug development
A successful new drug migkake billions of US dollars and 12 to 15 years. Only 1
to 8,000 or 10,000compoundswill get market approval. These exhibit the
difficulty of drug developmentsCurrently, drug delivery systemmight be the
solution to overcome the development hurdibss the associated cost and time
length might also decrease
Investing in new formulation is another method to decreaselopment costs. A
new formulation drug has a known structure, other than from middle of the woods.
The medication application of aew formulation drug is also well presented,
therefore the investigation costs would be lower.

b. Extended lifecycle of existing product
New formulation drugs will have larger opportunities t to obfzd@ns to protect
generids competition.

c. Niche maket for generic producer
Even after the patent expires, some drugs are still difficufircaluce. Once a
generic producer breaks through the technology requirement, the margin will be
large for the market invadeBelow shows the margin distribution withe number
of competitorsThe fist generic product can sell at 94% of original drug.
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O Average Relative Price (avg generic / brand) ]

Ayerage Helative Price pel Dose

3 4 5 4 ] 2 10 ¢ 8 # £

Humber of Generic Manufacturers
Source: FDA analysis of refail 2ales data from M3 Health, IM3 National Sales
Perspective (TM), 1999-2004, extracted February 2005

(2) Product competition

a. Information regarding to the Compasysuper generic products, AmBIL and
Doxisome, is highly confidential.

b. The Company registers gldlqzatents for & new formulation products

c. Company profile is valuable. The Company has extensive experiences in drug
development.

5.1.3 Research and Development
Please refer tthe Chinese annual report.

A. The Company dcuses on the research, depment and commercialization of
innovative pharmaceutical products based on its proprietary drug delivery
technologies. Our strengths lie in lipihsed formulation and scalg for
parenteral drugs using micelles and nanoparticles to optimize the plodanetics
of drugs for better efficacy and lower toxicity, and thus prolong the product
lifecycle of branded drugs.

Technology General Application Advantages

Solubilize watetinsolwble drug

Form narrow sized narnparticles

High drug loading (>30% of drug content)
Use biocompatible and EU, JP and
FDA-approved lipidbased excipients
Know-how for scale up to commercial
production

Solubilize water insoluble

Polymeric Micelle drug for Injectable dosag

NanoEmulsion

Encapsulating water
insoluble drug for orabr
injectable dosage

Lyophilized or liquid emulsion dosage for
Protect drug from rapid degradation in blg

NanoXE

Encapsulate the drugs in
liposome as an injectable
dosage

Efficiently encapsulate various drug in
liposomes e.g. weak base drug, adriamyg
vinca alkaloids, camptothecins

Change PK and increase circulation time
(T1/2)

Decrease side effect

Passivedarget to tumor and inflammatory
sites

Protect the fragile drug from enzyme or p
impact
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Technology General Application Advantages

Enhancement permeability and retention
Active targeting

Internalization of target liposoen
Sustainedelease drug delivery

Reduce the fragency of |Offers versatility for delivering drugs such
drug administration antibody, Fab, scFv, peptide, aptamer, DI
siRNA and small molecules

Active targeting to diseas

Immunoliposome site
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B. R&D team profile

a. until 30 April 2016, the research team emplo94 scientists. Here presents the
academic and length of workistatistics:

Nr. of years working in the industr PhD Master Bachelor Total
Less than 2 years 3 5 1 9
2-5 years 7 17 1 25
6-10 years 1 20 5 26
More than 10 years 3 20 11 34
Total 14 62 18 94

b. research profile of key scientists

Working

Name Title Highest Education
years

Main Research experiences

Ph.D. in Chemistry Research scientist dfposome Research baratory

Keelung Chairman and at the University of (LRL). :
California at 39 Specializing inmembrane fusian _
Hong CEO Berkeley Pioneered the study of the structure and function o

biomembranes.
Key research imeuroglialmembranehemistry
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Working

Name Title Highest Education years Main Research experiences
Ph.D. in Developng and manufactiing liposomal products
Yunlong biochemistry on (including Lipo-Dox® and LipeAB® )
Vice President | immunoliposome 17 19 Scientific journal papers on liposome
Tseng researchNational Specializing in liposome technology and targeted
Taiwan University delivery
B.S. in Pharmacy, Manager, ChEheng Chemical Corporation
Hui-an Pao | Director Chia Nan Junior 26 Director ofQuality AssurancgTaiwan Yamanouchi
College of Pharmag Pharmaceutical
1. Resarch focuses on the development of protein
PhD and drug delivery, antibody discovery and targeted dr
postdoctoral delivery with immunoliposomes.
SheueFang research in 2Join TLC in 2002Iead|ng various research' and .
Director Biochemistry, 16 development programs in the areas of retinal disq
Shih College of and arthritis
Medicine, National 3. Authore ina number of scientific publications anc
Taiwan University the inventor of novel anrWEGF antibody and
several drug delivery patents
1. 10 years in Center of Drug Evaluation Taiwan fg
. - IND, TFDA regulation.
M.D. in Taipei . . .
Terry Tai Director Medical College 15 I2 Comprek_.‘nswe strategy consultat]o'n, along with
egal experience for CMC/PT/PK/Clinical/Stat.
3. Cooperated with China for drug development.
1. Mrs. Kuo assisted g@rnmenisponsored projects
for pharmaceutical facility audit, cGMP guideline
M.A in Engineering drafting and training program during the period o]
and Technology working in Pharmaceutical Industry Technology
Bella Kuo Director Management, 21 Development Center (PITDC) and Taiwan
George Washingtor Parenteral Drug Association.
University 2. Project manger in TTY Biopharm Co., Ltd.
3. Associated head of project managements in
PharmaEngine Inc.
Prior industrial scientist/managarAlza, Johnson &
JohnsorandSequus
Manage various research and development progri
in the areas of antiancer, antinfectious and
. antiinflammatory diseases
Chief Scientif Eh%hm ist Developedwo commercial products which are
Luke Guo etscientiic Ulnoiveriri?ls Y 31 currently marketed in the U.S. and worldwidlea
. y of o - .
Advisor Guelph parenteral lipicbased amphotericin B fouation for

the treatment of system mycosis and the world's fil
long-circulating liposomal product for the treatmen
of cancer

Published40 scientificjournal paperand is the
invened5 U.S. patents.

c. R&D expenses ithemost recent 5 years

Unit: NT$ thousands

Year 2011 2012 2013 2014 2015 | Q12016
R&D Expense 255,724 | 375293 | 470,238 | 664,449 | 634,845 | 142,876
Revenues 78,231 | 240,656 | 158,644 | 95922 | 59,771 9,503
% of Revenues 327% 154% 206% 693% 1062% 1503%
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d. Developed Products and Technologyhe most recent 5 years

Product Status | Results
NCE
Has been granted orphan drug status by US FDA and EU EM
the treatment of hepatocellular carcinoma (HCC)
Patented in US, New Zealand, Canada.
Received Golden Award at Innation Prize, 6th Taipei Bio Drive
Lipot n Phase Il stud Prize
Ipoteca Y | Received subsidy of N#30,000,000 for prelinical study.
Received subsidy of N#23,45,000 for Phase | stugdthe total
amount is 67,000,000
Received speciatate loan from Economic Affairs of
NT$31,090,000 foPhase | study.
New Formulation
Patented in Taiwan and US.
ProDex Phase I/ll study | Received subsidy of NiL2,800,000 for preclinical study.
Granted for subsidy of NT$17,590,000 for combined Phase I/I
Obtained maket Market aithorization in Japan and Korea.
. Grantedworldwide patent on composition, China, Japan and
approval in Taiwan
ProFlow ;ﬂ‘;‘l’(aé?;;"'”r%val Awarded 6th TANIDA, ITRII.
. PP Awarded Golden Award for Productization Prize, #Hipei Bio
in Japan and
Ching Driven Prize
Received sbisidy ofNT$22,260,000 for product development.
TLC599 Phase I/ll study ?Srpr)(recr)]\t/@d for human clinical study by TFDRhase /1l study
Super Generics
Obtained mdket
approval in o .
AMBIL Taiwan and has m;g;(i[ aithorizationin EU, USA, TaiwanKorea Hong Kongand
been on market
in Taiwan
Doxisome Bioequivelance | Market authorization in USA.

5.2 Market and Sales Overview
5.2.1 Market Analysis

A. Sales (Service) Region
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Unit: NT$ thousands

Region Revenue 201[\|50rrcurrent Assel Revewue 2olildcf)rrcurrent Asset
Taiwan $36,130 $234,340 $34,165 $224,256
Europe 19,136 0 52,397 -
China 3,306 0 3,606 -
Others 1,199 6,648 5,754 5,701
Total $59,771 240,988 $95,922 $229,957

B. Market Share (%) of Major Product Categories in Last Two Years
The Compangs products are still developing and dame sold on markef hus there
is no available data for market share.

C. Favorable and Unfavorable Factors in the L-cangge Future
The Compangs strengths lie in lipiebased formulation and scale for parenteral

drugs using micelles and nanopatrticles to optimize the pharmacokinetics of drugs for
better efficacy and lower toxicity, and thus prolong the product lifecycle of branded

drugs.

Global sales of oncology drugs 2008-2013
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5.2.2 The Production Procedures of Main Products

A. Major Praducts and Their Main Uses

Product Indications Developing Status
Oncology
i Hepatocellular Carcinoma| By modifying the Ering structure, the novel antancer
Lipotecan ) ) )
(HCC), Renal Cell camptothecin drug Lipotecan not only increases the
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Product

Indications

Developing Status

Carcinoma (RCC)

rate, but also functions as a strong raskasitizer to
overcome radioand chemaesistance that is frequent
encountered during treatment. Lipotecan has been
granted orphan drug status by US FDA and EU EMA
for the treatment of hepatocellular carcinofH&C),
and accepted into the i

Chinese State Food and Drug Administration (CFDA

Doxisome

metastasis carcinoma o
the ovarymetastatic
breast cancer

Liposomal encapsulated formulation of
Doxorubicin, effectively reducing theds effects
of doxorwicin and broadening indication
Doxisome is looking at targeting the following
indications as previously approved by FDA/EM/
for Doxil / Caelyx

TLC178

Non-Hodgkin lymphomal

Liposomal encapsulated formulation of
Vinorelbine, effective} reducing the toxicity of
existing Vinorelbine drugs, not only does it
improves efficacy, but it extends the indication
beyond solid tumors into NeHodgkin
lymphoma.

Ophthalmology

ProDex

Macular Edema

Indicated for the treatment of macular edema
charaterized by vein occlusion of blood vessels
within the eye and the subsequent swelling and
thickening of the macula, ProDex provides a
sustaining release of a consistent low level of
dexamethasone to maintain edema control.

PAD

ProFlow

Peripheral Arterial
Disease (PAD), Diabetid
neuropathy & Ulcers

ProFlow is an emulsion form of Prostaglandin E
(PGEZ1), also known as Alprostadil. PGE1 is &
arterial vasodilator and platelaggregation
inhibitor, by making it into emulsion form would
enhance its sustaielease and targeted release
effects, and can be used to treat diabetic
neuropathy and ulcers. Our patented formulat]
can extend shelf stability to at least 2 years, wh
is significantly superior than the 1 year shelf

stability of existing products.
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Product

Indications

Developing Status

Fu

ngal Infection

AmBIL

Systemic fungal
infection

Liposomal encapsulated formulation of
Amphotericin B, allowing patients to receive

highly effective doses.

Anesthetic

TLC198

Local anesthesia

Liposomal encapsulated bupivacaine, enabling
sustained fease of a constant amount of local
anesthetic. This would effectively reduce the
repeated administration of anesthetics, and
resultant side effects, as well as eliminating the
of postsurgical painkillers.

Arthritis

TLC599

Arthritis

Corticosteroid ecapsulated in lipid based drug
delivery system for the treatment of inflammatig
caused by arthritis. Whereas the existing
corticosteroid drugs are generally crystallized fq
sustainability, TLC599 maintains its sustainabilif
by using the slow releasedBeizer platform. Its
lipid formulation allows for injection with 30
gauge needles, extending the applicable diseas
sites to small joints such as fingers, and reduce|
risk of infection by minimizing the wound size al

the applied area.

5.2.3 Supply $atus of Main Materials: The Company is at development stage;
therefore, none of the clause.

5.2.4 Major Suppliers and Clients

A. Major Suppliers Information for the Last Two Calendar Years

UnitdoNT$
2014 2015 20136 (As of March 31)
Item Relation Relation .
Company Amount| Percent| with Company| Amoun Percent| with Company Amount | Percent Relanon
Name Name t Name with Issuer
Issuer Issuer
1 None None None None None None None None None None None None

Note 1: Major suppliers mean each commanding-pd%s share of annual order volume.

B. Major Clients (each commanding 1@8lus share of annual order volume)
Information for the Last Two Calendar Years
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Unitcb NT$ thousands %

2014 2015 2016 (As of March31)
Compan Relation Compan Relation Compan Relation
Naﬁ]e Y| amT % with Na'r?ne Y I awmt % with Na&e Y| amT % with
TLC TLC TLC
1 Sandoz | 52,397 | 54.62 No TTY 33,290 | 55.70 No TTY 8,506 89.51 No
2 TTY 31,700 | 33.05 No Sandoz 19,136 | 32.01 No YSP 646 6.80 No
3 SCD 5,753 6.00 No SciClone 3,306 5.53 No Sandoz 251 2.64 No
4 | SciClone| 3,606 3.76 No YSP 2,840 4.75 No SCD 100 1.05 No
5 YSP 1,514 1.58 No SCD 1,199 2.01 No
Others 952 0.99 No
Net Sales| 95,922 | 100.00 Net Sales | 59,771 | 100.00 Net Sales| 9,503 10000

5.2.5 Production over the Last Two YearsNot Applicable.

5.2.6Shipments and Sales over the Last Two Yeardlot Applicable.

5.3Employee Information

Employee information from the recent two years as of the publishing date of the annual report:

Unit: person, a
Year 2014 2015 April 30, 2016
Manager 7 8 8
Number of
Technician andesearche 88 92 94
employees
Managemenand others 46 50 49
Average age 36.8 36.5 36.5
Average years of service 35 3.7 3.8
Ph.D. 17 15 16
Breakdown of
. M 4 2
educationalevel (%) astef >3 ° >
College 30 31 32

5.4 Labor Relations Please refer to the Chinese annual report.
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5.5 Important Contracts

Agreement Counterparty Period Major Contents Restrictions
' California Pacific Medical [20056 limitedtothe [¢ KS 3f 206l f SEOf dza A @S |Confidential Clause
License out |Genter & Catholic longest patent periods |Camptothecin Derivative as the Chemical

Healthcare West

wkRAFGAZ2Y {SyardAal SN
subsidiary company afaiwan Liposome Co., L|
in the United Stees so that the relevant drugs
can be developed and sold

License out

Nihon Generic Co.,Ltd

20095- Ten years after
product has reached th
market

ProFlow® cooperative development,
authorization and sales

Confidential Clause

Long Term
Loan

Taiwan Cooperative Bank
Minsheng Brach

20159-20359

Longterm loans for housing and land.

None

License out

ILDONG Pharmaceutical C|
Ltd.

201011- Ten years afte
product has reached th
market

ProFlow® cooperative development,
authorization and sales

Confidential Clause

License out

TTY BpharmCompanylid.

20116- 20165
automatically extendeqg
upon expiration

Lipo-Dox®technology licensing

Confidential Clause

Service TLC Biopharmaceuticals,In20121-201412 Contract Reseah Confidential Clause
automatically extendeqg
upon expiration

Service TLC Biopharmaceuticals B{20121-201412 Contract Research Confidential Clause
automatically extendeg
upon expiration

Licensén | TLC Biopharmaceuticals, 1120121-limitedtothe hodF Ay GKS SEOt dza A @S |Confidential Clause
longest patent periods |Camptothecin Derivative as the Chemical

wl RA L A 2 ytheh GayistedtliefedclGsNg
authorization toTaiwan Liposome Co., Ltd.
License out | TEVA Rarmaceuticals 2012.3- Ten years after|In terms of the sales rights the @ Y LJ y & |Confidential Clause
Curacao, NV. product has reached thanti-cancer generic drug, Doxil® e United |and Competition
market States Taiwan Liposome Co., Lwill manage |Prohibition
the developnent strategiesin the future, and
Tevawill manage the sales strategies
License out | Yung Shin Pharm. Ind. Co.|20132-20232 Authorize sales for themBil® drug Confidential Clause
Ltd.
License out |SciClone Rirmaceuticals  |20136- Ten years after|ProFlow® cooperation and authorization Confidential Clause
International China Holdingproduct has reached th
Ltd. market
License out |S@mChunDang Pharm Co./20138-20238 AmBIL® drug sales authorization Confidential Clause
Ltd.

License out |Sandoz AG 20143- Five years aftelAmBIL® drug cooperative development, Confidential Gluse
product has reached thauthorization, and sales and Competition
market Prohibition

License out |ARIYNX N.V. 20144 Joint cooperatioanddevelopment oéntibody |Confidential Clause

drug, Conjugate

License out |Main Life Corporation Ltd. (201510 Tenyears afte| AmBiL® drug sales authorization Confidential Clause

product has reached th
market
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